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[OLEeHT Katheapu npouecis Ta
061agHaHHSA XiIMIYHUX

i HadhTONEPEpPOBHNX BUPOBHULTB
CyMcbkuii aepxaBHuii yHiBepcuteT

Cmamms npucssdeHa po3e/isidy npobaemu
Mo6ydosu cucCMeMHO20 an2opummy Odis/ibHoCMi
YyeHmpy Po3BUMKY Kadposo20 NMomeHyiasly ma
lio2o coyjia/lbHO-eKOHOMIYHO20 BI/IUBY Ha peai-
OH&/IbHUl  PO3BUMOK 380719  MaKCUMa/IbHO20
BiOmepMiHyBaHHs1 napadoKcy MaticmepHocmi. B
pamkax cmammi 8UKOpUCMaHo cucmeMHUU rio-
Xid 00 ModestoBaHHs Bisi/IbHOCMI YeHmpy po3-
BUMKY KaGpoB020 NMOMeEHUiasy, a makox Memoo
Kelicis npu po32nsdi ycniwHoi yHisepcumem-
CbKOI MOOesTi (hyHKUOHYBaHHsI Makoz2o yeHmpy
y BH3. 3anponoHosaHuli anzopumm cucmem-
HO20 ni0X0dy UeHmpy po3BUMKY Kadposo2o
romeHyjasy 00 peasizayii Hag4aHHs1 MPoOMsi2oM
KUMmMSI, niokpinaeHull npukiadoM HopmMamus-
HO20 AOKYMEeHMY 3 NPUHYUNOBUMU 3880aHHSIMU
Mo peasisayii Uyb020 OCBIMHBLO20 HarpsMy,
00380/15I€ 3a6€3Me4umu WBUdKy 06pobky ma
2/ubokuli  aHasiz ompumaHoi iHghopmayii 8
KOHKYPEHMHOMY PUHKOBOMY cepedosuuyi. pu
UbOMy B8 MakCUMasIbHIt MIpi BUK/TIOYAEMbLCS
Aockkull chakmop, sIKUl MOXe CrosiIbHUMU
fpoyec 3acmocysaHHs1 iHghopmayjii 3adss ompu-
MaHHSI KOHKYpEeHMHuX repesae. Takuli nioxio
00380/1UMb CMBOPUMU YMOBU O/151 WBUOKO20
PO3MM0BCIOONEHHST HOBUX i0ell ma 3abesne-
qumb Ba2oMull pezioHasibHull (HayioHa/IbHUU)
coyjanbHO-ekoHOMIYHUL Braus BH3, a makox
hopmyBsaHHs1 6peHdy BH3 i3 nepcriekmusoro
cnigrpayi i3 308HIWHIMU 3aMOBHUKaMU po3po-
60K i nocsye.

KntouoBi cnoBsa: puHOK OCBIMHIX 10C/ye,
yeHmp Po3BUMKY KadpoBO20 MOMeHyjasy,
Hag4aHHs1 PomMs20M Xumms, napacokc mad-
CMepHOCMI, coyja/ibHO-eKOHOMIYHUU Br/UB.

Cmambsi  r1ocssweHa pPacCMOMpPEeHUo  po-
6/1eMbl TOCMPOEHUSI CUCMEMHO20 a/120pumma
desimesibHOCMU YeHmpa pa3sumusi Kadposo2o
rnomeHyuasa U eeo Coyua/lbHO-9KOHOMUYe-
CKO20 B/IUSIHUSI HA PeauOoHa/lbHoe passumue
019 MakcuMa/ibHo20 omcpoyka napadokca
macmepcmsa. B pamkax cmambsu UCro/b30-
BaHbl CUCMEMHbIU M00X00 K MOOe/IUPOBaHUK
desimesibHOCMU YeHmpa pa3sumusi Kadposo2o
rnomeHyuana, a makxe memoo Kelcos npu
paccMompeHuu ycriewHou yHusepcumemckol
MoOe/u ghyHKUUOHUPOBaHUSI Makoeo yeHmpa
8 By3e. [lpedsioxeHHbIld an2opumm cucmem-
HO20 rnodxoda yeHmpa passumusi Kadposoz2o
romeHyuasia 8 peaudayuu obyyeHus 8 mede-
HUE XKU3HU, MOOKPEen/eHHbIU npuMepoM Hop-

MamugHo20 GOKyMeHma C MPUHYUNUA/TbHbIMU
3adayamu Mo peanuzayuu 3moso 06pasosa-
me/IbHO20 Harpag/ieHusi, no3so/siem obecne-
4ume 6bicmpyro 06pabomky U 2/1y60Kull aHa/lu3
noslydeHHol  uHghopmayuu 8 KOHKYPEHMHOU
PpbiHO4HOU cpede. [pu 3mom 8 MakcuMasibHol
cmerieHu Uck/iodaemcsi  Yesosedeckull  ghak-
mop, komopbIli Moxem 3amed/iumb Mpoyecc
MPUMEHeHUs1  UHghopMayuu 0711 1O/TyHeHUst
KOHKYPEHMHbIX npeumywecms. Takol nooxoo
10380/lUM €030amb yc/108Usi 07151 BbICMPo20
pacnpocmpaHeHusi Hosbix udeli u obecriedum
BECOMbIU  peauoHasibHbIl  (HayUoHasbHBbIL)
COYUa/IbHO-3KOHOMUYECKOE B/IUSIHUE BY308, a
maroke ghopmuposaHusi 6peHoa By3a C Nepcriek-
musotli compyoHU4ecmBa ¢ BHEWHUMU 3aKa34u-
Kamu pa3pabomok u ycrye.

KnioueBble croBa: pbIHOK 06pa308amesibHbIX
yecnye, yeHmp passumusi Kadpogsoeo MomeH-
yuasna, oby4eHue B meYeHUe XU3HU, Mnapadokc
macmepcmsa, Ccoyua/ibHO-3KOHOMUYECKOe
B/IUSIHUE.

The article deals with the building a system
algorithm of the center of human resources
development and its socio-economic impact on
regional development to maximize the delay of
the paradox of skill. The article uses a system-
atic approach to modeling the center's activi-
ties for human resources development and the
method of cases when considering a successful
university model of functioning of such a center
in the university. The proposed algorithm of the
center of human resources development to the
implementation of lifelong learning, supported by
an example of a normative document with basic
tasks for implementing this educational area,
allows for rapid processing and in-depth analysis
of information in a competitive market environ-
ment. This eliminates as much as possible the
human factor, which can slow down the process
of using the information to gain a competitive
advantage. This approach will create conditions
for the rapid spread of new ideas and ensure a
significant regional (national) socio-economic
impact of universities and the formation of a
brand of universities with the prospect of coop-
eration with external customers of developments
and services.

Key words: educational services market, human
resources development center, lifelong learning,
skills paradox, socio-economic impact.

MoctaHoBKa npo6Gnemn. CTaHOB/EHHS YHIBeEp-
CUTETY 5K LEHTPY nejaroriyHoi 4OCKOHaI0CTi i JOCKO-
Ha/10CTi HayKOBUX AOCNIMKEHb CKIagHO ysBUTK 6e3
MOTY>KHOIO NiAr'pyHTA i3 3a6e3neyeHHs AKOCTi OCBIT-
HbO-HayKOBOI Aisi/IbHOCTI. Cuctema 3abe3neyeHHs
AKOCTI OCBITM (POPMY/IIOE OGpeHA, 3akniagy OCBITU Ta
€ IHCTPYMEHTOM MiABULLEHHS PIBHA NiATOTOBKA K
CTYAEHTIB A1 PUHKY Mnpaui, TaK i negaroriyHnx npa-
LiBHKKIB, X PIBHA negaroriyHol mMaicTtepHocTi. Jpyra
3 BKa3aHUX CKNafoBuX [03BOSISE BiAKPUTU HOBI nep-
CNEeKTMBMN 3a/ly4eHHS OO0AATKOBMX KOLUTIB HA pPO3BU-
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TOK iHPPaCTPYKTypK YHIBEPCUTETY Ta 3abe3nedeHHs
oro dpiHaHCcoBOI CTabi/IbHOCTI. PaKTUYHO, Lie BUXig Ha
PWHOK OCBITHIX NOC/YT 3 HABYAHHSA NPOTATOM XUTTS 5K
0N HayKOBO-MNefaroriyHyx npaLiBHUKIB, Taki Ansa npes-
CTaBHUKIB NPOMWC/IOBOrO0 cektopa. Lleit pvHoK Mae
BaXK/IMBE 3HAYEHHS i3 couia/lbHO-EKOHOMIYHOI TOYKM
30pYy, a[pKke OKpiM BnacHe piHaHCOBOTO 3UCKY 3 Takol
aKTMBHOCTI [JOAATKOBO CTAE MOX/IMBMM 3aUTy4eHHS
NOTEHLiiHMX 3aMOBHUKIB (iHLUI YHIBEPCUTETM | HAYKOBI
yCTaHOBW, po60TOAaBL, 3aMOBHUKN HAYKOBUX PO3PO-
60K i nocnyr) ana opmMyBaHHS iMiZXy YHIBEpCUTETY.
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OpfHak, B yMOBax rocTpoi KOHKYpPEeHLUii Ha PUHKY
nporpamMm HaBYaHHSA MPOTATOM XWUTTS y A0 MOXe
BCTYNUTN nNapafoKC MAaNCTEPHOCTI, SKW Ha TOoMy
4un IHWOMY eTani npuTamaHHuiA BCiM PUHKaM i pUHOK
OCBITHIX NOC/YT HE € BUK/NIOYEHHSAM.

B paHin po6oTi 3gjiicHeHO cnpoby onucy mogeni
[ISNIbHOCTI LEHTPY PO3BUTKY KaApOBOro MoTeHLiany
BH3 sk nigpo3ainy i3 3a6e3neyeHHs AKOCTi BacHOro
KafpoBoro 3abesneyeHHss Ta nposaigepa OCBITHIX
MOC/MYT HaBYaHHA MPOTATOM XUTTA A1 CTOPOHHIX
3amMOBHUKiB. MNpy LbOMY yBary 6yae npuaisieHo Takox
NOoAOMaHHI0O napajokca MalCTepHOCTI 3a paxyHOoK
peanisavjii cTparerii Bunepexakyoro po3BuTKY.

AHania ocTaHHiX pocnimKeHb i nyoGnikauii.
Psia HaykoBMX pPOGIT BM3HAYMB OCHOBHI Nigxoan Ao
pO3pO6KM CUCTEMHOIO aNropuTMy NPU MOLE/HOBAHHS
cknagHux cuctem [1-3] Ta npobnemMy napagokcy maii-
CTEPHOCTI B PUHKOBUX BigHocuHax [4,5]. OgHak, oo
LbOro Yacy po3rnsg coliasibHO-eKOHOMIYHOIO BM/MBY
YHIBEPCUTETCHKUX LLEHTPIB HABYAHHS NPOTATOM XUTTA
He nposoamscs. OKpiM TOro, onuc napajgokcy mavi-
CTEPHOCTi ha MeTOAIB A0ro BigTEPMiHYBaHHS B OCBITI
He npoBoauBecA. Lli Te3un i BU3HaYaTb akTyaslbHICTb
TEMATWKU, sIKa PO3rNaLacTbCcs B AaHii poboTi.

MocTtaHoBKa 3aBAaHHsA. MeTow cTaTTi € nooy-
[10Ba CUCTEMHOIO asIfopuUTMY AiS/IbHOCTI LLEHTPY pO3-
BUTKY KaApOBOro NOTEeHLjiany Ta Moro coLia/ibHo-eKo-
HOMIYHOrO BM/IMBY HA PerioHasIbHW PO3BMTOK 3a//15
MakCyMa/ibHOro BifTEepPMiHYBaHHA napafokcy Maii-
CTEPHOCTIi. B pamkax cTarTi BUKOPUCTAHO CUCTEMHMWIA
nigxig Ao MoAentoBaHHA AiANbHOCTI LEHTPY PO3BUTKY
KagpoBOro noTeHuiasly, a TakoX MeTod KeliciB npwu
po3rnsi yCnilHOI yHiBepcuTeTChKoT Moaesi goyHKL -
OHYBaHHS Takoro ueHTpy y BH3.

Buknag OoCHOBHOro martepiany. MNapagokc maii-
CTEPHOCTI BM3Ha4Yae BNAMB yAadi B npoueci focsr-
HEHHs1 pe3ynbrary. 3pOoCTaHHA PIBHSA MaliCTEPHOCTI
YCIX y4aCHMKIB Ta NeBHe 1i0ro BMPIBHIOBAHHS MPU3BO-
OVTb 00 TOro, WO CTUPAETLCS Pi3HMLUA Y AOCBIAI MK
yyacHVKamu i Npu BCIX iHLIWX PIBHUX YMOBax BOHU
MatoTb AOCAITU OfHAKOBOro pesynsrary [4]. Y Bu3Ha-
YeHHi nigepa Ha onepaujiiiHoOMy Ta TakTUYHOMY PiBHI
BCE BaX/IMBILLOKW CTae yaada. «BHecok» maiictep-
HOCTi B TakoMy BMNafKy 3HWKYETbCA. [apagokc
MaliCTEepPHOCTI He CAif po3rnisgatin Ha cTpaTteriyHomy
piBHI, apke onepauiiiHa Ta TakTuMyHa iHhopmayis,
sIKa OTpPMMaHa y4yacCHUKamy TOro YW iHLLIOro MpoLecy,
HeraHo Ta B NOBHIli Mipi Ma€ BUKOPMCTOBYBATUCH /151
[OCArHeHHs pesynetaty. Bci NporHosHi gaHi maroTb
ManniA XUTTEBUIA LMK, 60 ogpasy 3acTOCOBYHTLCS
B po60oTi. OTpMMaHHs BUroAW Bif, 3aCTOCYBaHHS LET
iHhopMawii BiAGyBa€ETbCA MLLE TUM YUACHUKOM, SKMWIA
nepLmm onepaTtnBHoO 06pobuTb Ta NpoaHaniye oTpu-
MaHi faHi Ta npuiiMe pileHHs Ha 6asi aHanisy [5]. [Hwi
YUYaCH/K/ BXe He OTPUMaloTb CMiBPO3MIPHOT 3 «nep-
Lonpoxiguem» BUroan Big, aHanisy TiEl X iHopma-
uii. «Meplonpoxifui» 3 4YacoM TakoX BTpayatoTb
CBOI nepeBarn 4epes BUPIBHIOBAHHA MaiCTEepPHOCTI.

PuHkoBa Teopis, 3acHOBaHa Ha napajokci maii-
CTEepHOCTI — igeanbHa Mofeflb PO3BUTKY MNOAN.
B peanisix MuTTEBI 06pPOOKa Ta aHasi3 gaHUX He Bif-
6yBa€eTbCA uepe3 MNeBHY iHepuiiHicTb. [MpuynHOLo
LbOro MOXYTb OYyTU HEPIBHOMIPHICTb MNOLIMPEHHS
iHhopMaLii, TEXHO/OTYHI OOMEXEHHS i, LLIO BaXK/INBO,
noacbkuii hakTop. 3a yMOBU BpaxyBaHHS NI0ACHKOr0
(hakTopy BaXKKO CTBEPAKYBaTK AOCTOBIPHO, WO y4Yac-
HUKN PUHKY — KOHKYPeHTW — 6yayTb giaTn pauio-
Ha/NlbHO Ta He pPU3NKyBaTW 6e3 rapaHTili OTPUMaHHS
npubyTKy. PeanbHWn yYyacHWK PUHKOBUX BiZAHOCWH
CXW/IbHUIA A0 eMoLiii Ta cy6'ekTUBI3MY. B TakoMy pasi
4N NiOBULLEHHSA PiBHA palioHanbHOCTI MNOTpi6eH
Habip anropmMTMmis, HOPMaTMBHOT 6a3n, AKa 3MEHLWINTD
BMN/IMB NIOACLKOro oakTopy Ta HabAMsuTb OTPUMY-
Baya iHpopmauii 4O WBUAKUX aHanisy Ta 06pobKu
AaHuX. |HepuiHICTb B MPUIAHATTA pilleHb Y Takil
cUTyauUii TakoX 3MEeHLUYETLCS.

TpaHcnouy BUKNaAeHi AYMKN Ha PUHOK OCBITHIX
NPOAYKTIB 418 HaBY4aHHSA NPOTATOM XWUTTS, 0CO6/IMBY
yBary Ha KOHKYPEeHTHOMY PWHKY CAif Npuainnti cuc-
TEMHOCTI po60TN Ta HasiBHOCTI HOpPMAaTMBHOI 6asw,
SKa peryntoe BiAnNoBiAHI NPoLEecH.

Takum 4vHOM, B nepLly 4epry noTpibHO 3ynuHW-
TUCb Ha CUCTEMHOMY MiAXo4i B AiANbHOCTI LEeHTpY
pPO3BMTKY KaApOBOro MNOTEHLUjiany, 3MiLHIoWUM oro
pPO3p06/IEHO HOPMATMBHOK 6a30t0, sika 3MEHLLYE
BMNAUB NIOACLKOrO hakTtopy. Hwkue npeactaBneHo
Npono3suLii 1o KOXXHOTO 3 e/IeMEHTIB.

I. CucmemHul nioxio

Kopuctytouncb  matepiaiamu,  y3araibHeHVMM
B po6oTax [1-3], 3anponoHoBaHO aBTOPCbKMWi BapiaHT
CUCTEMHOrO Niaxody B 3aCTOCYBaHHI A0 AisSIbHOCTI
LEHTPY PO3BUTKY KafpoBOro noTeHuiany, Skuii Bigo-
OGPa’KEHO Ha PUCYHKY 1.

Il. HopmamusHa 6a3a (Ha OCHOBI JOKYMEHTIB pee-
CTPY OCHOBHOI HOPMaTUBHOI 6asu cucTemu ynpas-
NiHHA AKICTIO Oisi/IbHOCMi CYyMCbKO20 Oep)kasHO20
yHiBepcumemy [6]).

BrnipoBakeHHs pe3ysnbTaTiB HayKoBOI Aisi/IbHOCTI
(BuTar 3 «lMonoxeHHs npo LleHTp po3BuTky Kagpo-
BOrO NoTeHLiany»).

«OCHOBHUMU
LeHTpy €:

— YAOCKOHa/IEHHA npoueayp Ta cucTemm Kpute-
piiB ouiHOBaHHS (baxoBOro piBHSA, kBaniduikauii nep-
CoHauy;

— OopraHi3aujisi Ta KoopAmnHauisi po6oTh 3 PO3POOKK
Ta 3aTBEPMLKEHHS TUMOBMX NOCAA0BUX IHCTPYKLi Ta
JofaTkiB 0O HUX;

— MOCTIliHWIA aHani3 npodecitHoT KBaniduikawi
nepcoHasly Ta po3pobka pekomMeHgauiii 3 ii nigsu-
LLEHHS;

— BU3HAYEHHSA NPIOPUTETHUX HANPAMKIB PO3BUTKY
npodpeciliHnx KOMNETEHL CNiBPOBGITHMKaMK yHiBep-
cuTeTy;

— hopMyBaHHA B YHiBepcuTeTi cuctemmn 6Gesne-
pPEpPBHOro, B3AEMOY3IO[KEHOr0 Ta MNOC/iLOBHOrO

3aBaHHAMM  Ta  (OYHKLiSMM
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PO3BUTKY MPOMECINHMX KOMMETEHL CNiBPOBITHMKIB
3a BCiMa HanpsMKamu X AisfIbHOCTI;

— PO3BUTOK CTUMYJIHOKOUYMX MEXaHi3MiB w040
3a/ly4yeHHs 40 po60TH B YHIBEPCUTETI iHO3EMHMX BYE-
HMX 3 BMCOKOK MDKHAPOAHOK penyTauicto, a Takox
y4yacTi BUK/1a[adviB y BUKIa4aHHi Ta HaykKoBiii poboTi
Yy 3aKOpAOHHMX YHiBepcuTeTax, SIKi MalTb BUCOKI
MDKHApPOAHI PENTUHIN 3 METOI BMBYEHHS Ta BNpOBa-
[DKEeHHS NepefoBOro MbXHapo4HOro A0CBIAY B OpraHi-
3auii HayKoBOI Ta HaBYaJ1bHOI AisSiSIbHOCTI;

— PO3BUTOK CUCTEMM CTUMYJIHOBAHHS CMiBPOGIT-
HWKIB YHiBEpPCUTETY [0 MiABULEHHA B/lAcHOI Npo-
dheciiHOi  kBanigpikauii, y TOMY 4uCAi MNOCU/EHHS
X MOTMBAaUji 40 NiABULLEHHA KBanidikauil y MixHa-
POAHO-BU3HAHMX LEHTpax 3 OTPUMaHHSAM Bianosia-
HUX cepTUQiKaTiB, CTaKyBaHHA BMKNagayis Ha BUCO-
KOTEXHONOTYHUX NiANPMEMCTBAX Ta opraHisauisx,

B TOMY YMC/1i 32 KOPAOHOM; — OpraHi3aLis oyHKLioHY-
BaHHA iCHYIOUMX Nporpam nNigBuLLeHHA KBanidoikawuir;

— 3abe3neyeHHs ohopMEeHHsT Ta Buaadi OOKy-
MEHTIB NPO NiABULLEHHS KBanidikau,i;

— opraHisauisi 3anpoBapkKeHHsA HOBWX Mporpam
nigBULLIEHHA KBavtichikauii AK O718 NpauiBHUKIB YHi-
BepCcUTETY TakK i A8 NpauiBHUKIB IHWINX HaBYaU TbHUX
3aknagis;

— nocCTiliHe YAO0CKOHANIeHHA Ta CYmnpOBOMAKEHHS
HaKonMuyBasibHOT CUCTEMU NiABULLLEHHSA KBaUTichikaLiT;

— PO3BUTOK cUCTEMU (popmasibHOro Ta Hedop-
MaJ/IbHOrO HaBYaHHSA CNiBPOOBITHUKIB YHIBEPCUTETY.

— PO3BUTOK CUCTEMMW KOHKYPCIB cepef, npauiBHUKIB
YHIBEPCUTETY, 30KpEMa KOHKypCY nefaroriyHux iHHo-
BaUii Ta iHWKX;

— BMPOBafXeHHA Ta 3ab6e3neyeHHs OYHKLIOHY-
BaHHS PEWTUHIOBOI CUCTEMMU OLHKM BiAgNOBigHOI

[TocTanoBka abo KOperyBaHHs 1ijel perioHaJIbHOI0 €KOHOMIYHOTO PO3BUTKY

!

SWOT — aHai3 eKOHOMIYHOTO CTaHy PerioHy
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BusBnenHs Ta aHami3 pU3NKIB

MoIHBICTH
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PU3HKIB
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[ToGynoBa mMaTpuIli BHpileHHS IpooieM

A
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OuniHka e(heKTUBHOCTI IHCTPYMEHTIB MOHITOPHHT'Y 3arpo3
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v

Puc. 1. CuctemHuii nigxia B 3aCTOCyBaHHi A0 AiANIbHOCTI LLEeHTPY PO3BUTKY
KaZpoBOro noteHuiany

MOHITOPHHT PETIOHAIBFHOIO 30BHIIIHLOIO Ta BHYTPIIIHHOTO CEPENOBUINA, (HOPMYBAHHS Ta KOPUTYBAHHS
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[iSANbHOCTI 3 METOK CTUMYNIOBAHHA 10 CAMOBAOCKO-
HasIeHHSA HayKOBO-NeJaroriyHnx npaL,iBHUKIB;

— (popmyBaHHS Ta PO3BUTOK B YHIBEPCUTETI NMOTYX-
HOro LLeHTPY NiABULLIEHHS KBaniduikauii negaroriyHmx
Ta HaykoBO-nejaroriyHux npauiBHUKIB iHLWIKX 3akna-
[iB OCBITV Ta opraHisauist HagaHHsA nigposginamm yHi-
BEPCUTETY BIANOBIAHNX JOAATKOBUX NAATHUX MNOCNYT;

— PO3BUTOK AUCTaHUiRHMX DOPM MiABULLEHHS KBa-
NidpikaLii nepcoHasy HaB4YasIbHUX 3aKnapnis;

— po3pobkKa Ta BNpoBaAKEHHS MexaHi3miB MOCTili-
HOrO Y40CKOHa/IeHHA MOBHUX KOMMNETEHTHOCTEeN npa-
LiBHUKIB;

— 3AICHEHHA MOHITOPWHIY Uifieil Ta HanpsiMkiB
MiXXHapOAHOT akafeMiyHol MOOGISIbHOCTI HayKoBO-
nefaroriyHNX npawiBHUKIB;

— (hopmyBaHHS cTpaTeriyHux 3aBAaHb Ta Linei B
NMUTaHHAX PO3BUTKY KaApOBOro noTeHujiany;

— opraHi3auiiHe CynpoBOKEHHS Ta aHani3 BUKO-
HaHHA BIANOBIAHUX Mporpam, NepcnekTVBHUX nna-
HiB, cTparteriii CnpsMOBaHNX Ha PO3BUTOK KaZpoBOro
noTeHujasy yHiBepCUTETY».

BucHOBKM 3 MpoBeAeHOro AoCAigXeHHs.
3anponoHOBaHUiA  anroputM CUCTEMHOrO nigxoady
LEHTPY PO3BUTKY KaApOBOro MOTEHUjasly A0 pea-
nisauii HaBY4aHHA MPOTArOM KWUTTSA, MIAKPINAEeHWIA
NpUKNagoM HOPMATUBHOIO AOKYMEHTY 3 MPUHUMMO-
BYMW 3aBAaHHAMMW MO peasiizauii Lboro OCBITHbOIO
HanpsiMy, [03BOMSE 3a6e3MneynTu LWBUAKY 06pobKy
Ta rMUGOKUIA aHanis oTpuMaHoi iHpopmauii B KOH-
KYPEHTHOMY PUHKOBOMY cepefoBuLli. [Npy uboMy B
MaKCUMaJIbHI Mipi BUK/THOYAETLCA JIOACHKUIA oak-
TOp, SKUA MOXe CMOBISIbHUTW MPOLEC 3aCTOCYBaHHSA
iHpopmav,ii 384159 OTPUMAHHSA KOHKYPEHTHUX nepe-
Bar. Takuin migxig [O3BONUTL CTBOPUTM YMOBMW A5
LWIBUAKOIO PO3MNOBCHKEHHS HOBUX igeli Ta 3a6es-
Neuntb BaroMuil  perioHasbHWn  (HauioHaNbHWIA)
couiasibHO-eKOHOMIYHWI BNAMB BH3, a Takox dop-
MyBaHHA 6peHay BH3 i3 nepcnekTvBoto cnisnpadu; i3
30BHILUHIMW 3aMOBHVKaMMN PO3PO6OK i MOCAYT.
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UNIVERSITY AT THE MARKET OF LIFE LONG LEARNING EDUCATIONAL SERVICES
AND THE CONCEPT OF THE PARADOX OF SKILL

The formation of the university as a center of pedagogical excellence and excellence of scientific research
is difficult to imagine without a strong basis for ensuring the quality of educational and scientific activities.
The quality assurance system of education formulates the brand of the educational institution. It is a tool to
increase the preparation of both students for the labor market and teachers, their level of pedagogical skills.
The second of these components opens up new prospects for attracting additional funds to develop university
infrastructure and ensure its financial stability. In fact, it is entering the market of lifelong learning services for
both research and teaching staff and industry. This market is important from a socio-economic point of view
because, besides the actual financial gain from such activities, it becomes possible to attract potential custom-
ers (other universities and research institutions, employers, customers of research and services) to shape the
university's image.

The main goal of this paper is building a system algorithm of the center of human resources development
and its socio-economic impact on regional development to maximize the delay of the paradox of skill.

The article uses a systematic approach to modeling the center's activities for human resources develop-
ment and the method of cases when considering a successful university model of functioning of such a center
in the university.

The proposed algorithm of the center of human resources development to the implementation of lifelong
learning, supported by an example of a normative document with basic tasks for implementing this educational
area, allows for rapid processing and in-depth analysis of information in a competitive market environment.
This eliminates as much as possible the human factor, which can slow down the process of using the informa-
tion to gain a competitive advantage.

This approach will create conditions for the rapid spread of new ideas and ensure a significant regional
(national) socio-economic impact of universities and the formation of a brand of universities with the prospect
of cooperation with external customers of developments and services.

Market theory, based on the paradox of skill - an ideal model of development. In reality, instantaneous data
processing and analysis do not occur due to certain inertia. This may be due to uneven dissemination of infor-
mation, technological limitations and, importantly, the human factor. Given the human factor, it is difficult to say
with certainty that market participants - competitors - will act rationally and not take risks without guarantees
of profit. A real market participant is prone to emotions and subjectivism. In this case, increasing the level of
rationality requires a set of algorithms, the regulatory framework that will reduce the impact of the human fac-
tor and bring the recipient of information to rapid analysis and data processing. Inertia in decision-making in
such a situation also decreases. When transmitting the above ideas to the market of educational products for
lifelong learning, special attention in the competitive market should be paid to the work system and the avail-
ability of a regulatory framework governing the relevant processes.
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