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Y cmammi npoaHasnizosaHo 6esneky ma oxo-
POHy fpayi Wooo pobomu npayisHUKis8 ¢hiHaH-
COBUX ycmaHoB. Bu3HauyeHo cyKynHicmb
hakmopig BUPOBHUYO20 cepedosuwa, Wo
YUHSIMb HezamusHull 8/1UB Ha pobomy npa-
YisHUKIB. BcmaHoB/1eHo Komr/iekc 3axodis
6esneku wodo rornepedxeHHs: NpoghecitiHux
3axBoproBaHb, MPasMOHebe3neyHUX cumy-
ayiti ma HewacHux sunaokis. Po32/1sHymo
HezamugHull BM/IUB CaHIMAapPHO-2i2ieHIYHUX
YUHHUKIB Ha 300p08’si payisHuKig. HasedeHo
crocobu npoghinakmuku npogheciliHux 3axso-
poBaHs.

KntouoBi cnoBa: rpays, 6esneka, 0xopoHa
npayj, YUHHUKU, rpogheciliHi - 3axXBOPHOBAHHSI,
IHYudeHm, 3axodu.

B cmambe npoaHanu3uposaHs! 6e30nacHoCMb
U oxpaHa mpyda pabomHUKOB ChUHAHCOBbIX
yuypexdeHud. OnpedesieHa  COBOKYNMHOCMb
thakmopos Mpou3BooCMBEHHOU Cpeokl, OKa-
3bIBAIOWYUX HE2AMUBHOE B/IUSIHUE Ha pabomy.
YcmaHos/IeHo KoMI/iekc mep 6e3ornacHocmu
o npedyrnpexoeHurd  NpogMeccUOHa  bHbIX

3a60/1e8aHull, mpasmMoonacHbIX cumyayul u
HecyacmHbIX c/lyyaes. PaccMompeHo Heza-
MUBHOE B/IUSIHUE CaHUMAaPHO-2URUEHUYECKUX
thakmopos Ha 30oposbe pabomHukos. [lpu-
Be0eHb! Crocobb! MPOhUIaKMUKU npogheccuo-
Ha/lbHbIX 3a60/1e8aHUl.

KnioueBble cnoBa: mpyd, 6e30MacHoCMb,
oxpaHa mpyda, thakmopbl, MPOheCcCUOHa IbHbIE
3abosiesaHusl, UHYUOEHM, MeponpuUsIMus.

The article presents the results of the analysis
of safety and health at work of employees of
financial institutions. A set of factors of the pro-
duction environment, which has a negative effect
on the work of the employee, is determined. A
set of safety measures has been established to
prevent occupational diseases, traumatic situa-
tions, and accidents. The negative influence of
sanitary-hygienic factors on employee health is
considered. The methods of prevention of occu-
pational diseases are given.

Key words: labour, safety, occupational safety,
factors, occupational diseases, incident, mea-
sures.

MocTtaHoBKa npo6nemu. «ligHa po6oTa — ue
6e3neyHa poboTa», sk rosopus XyaH Comasid. [acno
leHepanbHOrO AupekTopa MixHapogHoi opraHisa-
Uil npaui NpMxXoBYE HU3KY BaXX/IMBUX acrekTiB Lio[0
NnUTaHb OXOPOHW Ta 6e3nekn npaLi, 30KpemMa yMOBU
npawi, NcnxodizionoriYHni YNHHWK, JTIOLCLKUIA goak-
TOP, COLia/IbHO-EKOHOMIYHI 3aX04M, TEXHIYHI CUCTEMMU,
NPOMIECINHI  3aXBOPIOBaHHS, TpasBmaTu3m, npogi-
nakTuky TpaBmaTtuamy. Bigomuii chakt [1, c. 4] mix-
HapoOAHOro AO0CBiAyY, WO Cy6’eKTW rocnofaproBaHHs,
AKI iIrHOpPYHOTb BUMOIM TirieHM Ta 6e3neku npaw,
PYAHYOTb €KOHOMiYHY edeKTUBHICTb NiANpUEMCTB
i anpiopi BMKIHYaKOTb MOXJ/IMBICTb CTanoi crTpare-
rii ix po3suTKy. besneka npaui B KOHUENLi cTanoro
PO3BMTKY PO3IAAAETLCA K OAHa 3 6a30BMX NOTPED
nwoguHn [1, c. 4]. Mepw 3a BCe BOHa nepepnbdavae
KOMMEKCHICTb 3axofiB, SIKi CnpsAMOBaHi Ha BUK/ILO-
YEHHS BNAUBY LUKIOIMBMX Ta HEOE3MNEUYHMNX YNHHMKIB,
a TakoX nonepemkeHHs1 NpoheciiiHNX 3axBOpHOBaHb
Ta BMPOOGHMYOro TpaBMaTu3Mmy. ITHOpyBaHHA MiXHa-
POAHMX Ta HauioOHaIbHUX HOPM Ge3neku, NopyLLEHHS
opraHizauiiHMX Ta TEeXHIYHMX YMOB, He3af0BiflbHi
CaHiTapHO-TiriEHIYHI  NOKA3HWKKM,  HeCcnpuATAMBWUIA
MIKpOKNiMaT B CepeaoBULLi, NMOPYLLIEHHSA B epraTuny-
HIill CMCTEMI «/TAUHA — TEXHIKa» TOLLO € OCHOBHUMM
npuyrHammn Hebesnek Ta pu3mnkiB Ha Pob6OYOMY MiCLL.
ToMy nocTae 3aBAaHHA aHani3y yMOB npaui Ta 6e3-
NneyHnx MeToAiB BeAEHHSA AiA/bHOCTI Ha npuknagi
(piHaHCOBUX YCTaHOB.

AHani3 ocTaHHIX pgocnigpkeHb I nyo6nikauii.
BrBYEHHAM 0CO6/IMBOCTEN OXOpPOHM Ta 6Gesneku
npai npayiBHUKIB yCTaHOB, AKi HaAalTh (PIHAHCOBI
nocnyru, 3aimanuce A.M. l'yces [2], A.O. Tonok [3],
B.B. O6nusaHuos [4], B.L. >Xngeubknin [5]. 3rigHo

3 JaHumu mxepen [2, c. 27; 4, c. 66] vinbHe Mmicue
B PO3BUTKY Ta NporpecyBaHHi NcuxodisionoriyHoro
hakTopy nocigalTb KOMM'HOTEPU30BaHI TEXHO/10-
ril. BUKOPWUCTaHHA  €neKTPOHHO-06UNC/TIIOBANBHNX
MalluH y BUPOGHUYOMY Mnpoueci nepeadadvae wkoay
300pOB’I0 MpauiBHMKA, MPU3BOANTL OO0 TpaBMOHe-
6e3neyHnx cuTyauid, iHUMAaeHTiB, natonoriii. Kpim
TOro, 3riiHo 3 JaHumu mpxepena [3, c. 42-54], po
LWKIAMBUX (DAKTOPIB, SAKi BNANBAOTL HA NpaviBHUKIB
0QPiICHMX MpPUMILLIEHb, BIAHOCATbL MIKPOKAiMaT, OCBIT-
JIEHHA, efIeKTPOMarHiTHi BUMPOMIHIOBAHHS, epro-
HOMIKY pobo4oro Mmicusi, KynbTypy 6e3neku, onnaty
npaui, CTUMY/t0BaHHSA, M/IMHHICTL Kaapis Towo. Bia-
noBigHoO A0 cTaTTi 13 3aKkoHy YKpaiHu «po 0XopoHy
npauji» pobotogaBelb 3000B’si3aHWA CTBOPUTU Ha
po6oyYOMy MiCLi B KOXHOMY CTPYKTYpPHOMY Nigpos3-
Aini ymoBKM npaui 3rigHO 3 HOpPMaTUBHO-MPaBOBMMU
akTamu. CknafHiCTb NpoLeciB L€l cucteMu nonsrae
B HexTyBaHHi BiANOBIgHWX npasui 6e3nekn Ta ner-
KOBaXKHOMY CTaBJIEHHI SIK MpauiBHMKa, Tak i poboTo-
JaBLUs 0O BUMOr OXOPOHM Mpaui Mg Yyac BUKOHAHHSA
TPYAOBUX 000B’A3KIB Y (hiHAHCOBUX YCTaHOBAX.

MocTaHOoBKa 3aBAAHHA. MeTOl CTaTTi € aHani3
3a A0MNOMOro Metody iHAYKUiT chakTopiB BUPOOHU-
4yoro cepefioBuLLLa Ta yMOB npadi, a Takox ix BrnivBy
Ha PYHKLOHYBaHHSA OpraHiaMy npauiBHuKiB diHaHCO-
BVX YCT@HOB.

Buknag OCHOBHOro Mmatepianty AOCAifKEHHS.
3aBAsakn YACNEHHUM [OOCNIMKEHHSM BCTaHOBMEHO,
L0 Ha npauiBHUKIB yCTAHOB, AKi HaAalTh (DIHAHCOBI
noc/ayrn, BM/IMBAE HW3Ka Hebe3neyHux Ta LuKigav-
BMX YMHHUKIB, a came (pi3nyHi, XimMiyHi, 6ionorivHi Ta
ncuxodoizionorivxi pakropu. MNpu LbOMY A0 QI3NYHNX
(hakTopiB MOXHa BigHECTM NiABULLEHI PiBHI PEHTTEHIB-
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CbKOro, ynsTpacdionieTosoro, iHhpauyepBoOHOro BUNPO-
MIHIOBaHHS1, €N1eKTPOYPasKeHHS, 3anuieHiCTb NoBITps
BMPOGHMYOro cepeaosuLla, NiABULEHUI BMICT iOHIB
Ta piBEHb CBIT/IOBOrO MOTOKY; A0 XIMIYHUX — NeTKi
XiMIYHI peUYOBUHY, LLIO BUAINAOTLCSA B NOBITPS pO60YOI
30HU 3 NONIMEePIB i Ns1IacTMac, 030H, XJI0POBMICHI Cno-
NYKK, WO BUBINLHAIOTLCA Mif Yac poboTM MOHITOPIB
i NasepHNX NPUHTEPIB; A0 GIONOriYHNX — Aesiki Buan
naToreHHUX MiKpoopraHi3mis, L0 NepefarTbcs yepes
KnasiaTypy M mMuLy pi3HUMU KOPUCTyBaYamMu OLHOro
KOMM'loTepa; 40 NCUXOQi3ioNoriyHux — HarnpyxXeHHs
30py, Nam’aTi, yBaru, CTpec Ta BTOMY Big BTpatv Ta
06p06neHHS iHghopMaLii, MOHOTOHHICTb NpaL,i ToLO.

Mogenb ynpasBniHHA OXOPOHOK npali B Takux
yCTaHOBaxX MOBUHHA GYyTW HalifeHa Ha 3anobiraHHsi
BMHVMKHEHHIO MepLl 3a BCe 3axBOpOBaHb MpaliBHU-
KiB, @ TakoX HellacHMX BuNagkiB Ta TpaBMOHebe3-
NeyHMX cuTyauiid, Npu LbOMY iCHYE HM3Ka 3axO0p4iB
6e3nekn (puc. 1). Buxogaum 3 puc. 1, npoaHanisy-
€MO OpraHi3aujiiHi 3axoan 3 OXOPOHW Ta Ge3neku
npaui Woao poboTy npauiBHUKIB (PiHAHCOBUX yCTa-
HoB. BignosigHo A0 3akoHy YKpaiHu «[1po 0XOpOHY
npaui» (cTarta 6) ymoBM npali Ha po6o4yomMy MicLy,
a Takox 6e3neka MallWH, MexaHi3MiB, ycTaTKyBaHHs,
LLIO0 BMKOPUCTOBYIOTLCA NPaLiBHUKOM, MOBUHHI BiAno-
BigaTv BUMOraM YMHHOIO 3aKOHOAABCTBA.

Mpn ubomy B cucTeMi ynpasBfiHHA OXOPOHOK
npaui KepiBHUUTBO YCTaHOBM 30060B’A3aHe SAKICHO
BUKOHYBaTW (PYHKLIT njaHyBaHHS, MPOrHO3yBaHHS,
KOHTPO/I0, 06/iKy Ta CTUMY/MIOBaHHSA, a TakoxX nia-
TBEPAXYBaTU 1X peanizalito ynpaBniHHAM AOKYMEH-
Taujeto.

BpaxoBytoun BuLLeCKa3aHe, 3ayBaXXUMO, WO 415
BXWUTTSI 3ax0fiB NMOBMHHA OyTWM HOpMAaTMBHA, PO3Mo-
pagHa, 3BiTHA Ta 00NikoBa AOKYMEHTaLis 3 nuTaHb
OXOPOHU 1 6e3nekn npaw,:

— 3aKOHW, HOpMM, NpaBuna, TUMOBI MOMOXKEHHS,
3Haku, 6r1aHkn (HopMaTUBHA);

— Hakasu, po3nopsLKEHHS, NOSTOXEHHS, IHCTPYK-

Lii (po3nopsagHa);

— opmn odpiliiiHOT CTATUCTUYHOI  3BITHOCTI
(3BiTHA);
— O)KypHauu, nepenikn, rpadiku, NpPOTOKOAN,

naaHu, cxemu, e BigobpaxaeTbCs BCA AIS/IbHICTb 3
OXOPOHM MnpaLi B ycTaHOBI (06MiKoBa).

3rigHo 3 HIMAOIM 0.00-4.12-05 «Twunose noso-
XXEHHS MPO NOPAAOK NPOBEAEHHA HaBYaHHA i nepe-
BipKM 3HaHb 3 NMTaHb OXOPOHW npaui» Ta HMAOTMM
0.00-7.15-18 «Bumorn wogo 6e3nekn Ta 3axucty
3[40pOB’A NpauiBHUKIB Mig Yyac pob0oTK 3 eKpaHHUMMU
NpUCTpPOSMM» POBOTOLABELb MOBUHEH 3abe3neunTu
HaBYaHHS I NepeBipKy 3HaHb NPaLiBHWKIB 3 NUTaHb

3AXO/IU BE3IIEKH

> Opranizaniini

aKTIB;

= TexHiuHi

» BUKOHaHHS ITPABUII T2 HOPM MOXKEKHOI OE3MeKH,
€JICKTPOOE3IEKH;

» JNOTpPUMAHHS ONTHMAJIBHHX IapaMeTpiB
MIKPOKJIIMATY, OCBITJICHHS, IIyMY,
€JICKTPOMArHiTHOTO BUITPOMiHIOBaHHS TOIIO

> BUKOHAHHS BUMOT 3aKOHOJAaBYUX Ta HOPMAaTUBHUX

» YIpaBIliHHA JOKYMEHTALI€EIO;

» MOTpHMAaHHS BUMOT IHCTPYKIIif 3 OXOPOHH TIpalli;
> HaBYaHHS MPAIIBHUKIB METOIaM OC3IEKH;

» MPOBEICHHSI MEPIOTUIHUX METUIHUX OTJISIIIB;

» BUKOHAHHSI
OXOPOHOIO TPAIli TOMIO0

GyHKIIH ~ cUCTEeMH  YNpPaBJIiHHSA

¥  Tlcuxodiziomoriuni

> NONEPECIKEHHS PO3BUTKY BTOMU Ta CTPECY,

» YHUKHEHHS KOH(QIIKTIB;
» KyJbTypa 0e3IeKHU TOIIOo

Puc. 1. 3axoau 6e3neku Wo[0 po6oTy NpauiBHUKIB (hiHAHCOBUX YyCTaHOB
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OXOPOHM NpaLj Ta 6e3neyHoro BUKOPUCTaHHA eKpaH-
HMX NPUCTPOIB A0 MoYaTky po60oTU 3 HMK, @ TaKoX B
pasi moaudikauii Ta opraHizaujii po6oTy ob6nagHaHHs.
O60B’A3K0BO 3 npauiBHUKaMy (PiIHAHCOBUX YCTaAHOB
HavasibHUK CNyXowu (Bigginy) oXopoHu npaui noBu-
HEH MPOBECTN BCTYMHWIA IHCTPYKTaXK, & KEPIBHMK Nig-
po3ainy — NepBMHHWIA Ta NOBTOPHMIA IHCTPYKTaXI, 3a
HaCTaHHS IHUMAEHTY — No3ansaHoBUIA.

Kpim Toro, npauiBHVKU (DiHAHCOBMX YCTAHOB, SAKi
BUKOPUCTOBYIOTb Y CBOIl AisiSIbHOCTI MOHITOpK, 5K
npocpinaktuky (ACanliH 3.3.2.007-98) noBWHHI npo-
XOOMTN NEePIoANYHI MeaMYHI Ornsam pas Ha ABa POKM
KOMICiEl0 B cKknaji TepaneBTa, HeBponaronora Ta
opTasibMorsiora.

Benunke 3HauyeHHsi MakTb TakKOX CaHiTapHO-Tiri-
€HIYHI YMHHMKMN BMPOOHMYOrO CepegoBula, a came
MIKpOK/iMaT, OCBITNIEHHSA, LWYyM, BiGpauis, HeioHi-
3yloue Ta ioHi3ylue efleKTpoMarHiTHe BUNPOMIHIO-
BaHHA (Tabn. 1).

B Tabn. 1 HaBeaeHO ONTUMaUIbHI 3HAaUYEHHS napa-
MeTpiB MiKpoK/IiMaTy pobouymx NpUMILLEHb, Oe eKc-
nnyatytoTecst EOM ans gBox kaTeropili pooit, a came
la (po60Tw, WO BUKOHYHOTLCA CUASYN | HE NOTpeby-
I0Tb HarnpyxeHHs) Ta 16 (po6oTu, WO BUKOHYHOTLCSA
CMAAYM, CTOAYM abo NoB’sA3aHi 3 XO4IHHAM Ta cynpo-
BOMKYIOTbCA OEAKUMN (DISUYHUMMN HANPYXXEHHAMMN).

BiaxnneHHss napameTpiB METEOpPOsOriYHUX YMOB
nig yac po6oTun 3a KOMM'IOTEPOM NPUBOAUTL A0 NOpPY-
WeHb (PYHKUIOHYBaHHA opraHiamy, a came neperpi-
BaHHA Ta nepeoxonomxeHHs. leperpiBaHHA opra-
Hi3My MpauiBHUKa XapakTepu3yeTbCa MNiABULLEHHAM
Temnepatypu, 36ibLUEHHAM 4acToTW MyNnbCy, PO3-
LUMPEHHAM CYAMH, 3ryLLEHHSM KpOBI, 3anamMopOYeH-
HSIM Ta BTPATOO CBiAOMOCTI. [epeoxonomKeHHs Tina
KopucTyBaya npu3BoAUTb A0 NOPYLUEHHS AisNbHOCTI
Kaninapis, 3HWKEHHSA KPOBOOGIry. 3aranbHe nepeoxo-
NOMKEHHSA € NPUYUHOK MHEBMOHIi, BPOHXITY, pagu-
KyniTy, HeBpasrii, peBMaTn3My, 3anajieHHs BepXHixX
ANXanbHUX LWAAXIB Ta iHWWX 3axBOpHOBaHb. 3aco-
6amMy Hopmavtizauil napamMmeTpiB MiKpoK/IiMary npu-
MILLEHb € OMasIeHHs, BEHTUNALiS, KOHAMLIOHYBaHHSA

noBITPs, 3aCO6M aBTOMATUYHOIO KOHTPOSIHO Ta CUTHa-
nizauii Towo.

OCHOBHMM [Xepesiom LWymy Ta BibGpauii BMpo6-
HUYMX NPUMILLEHb (PIHAHCOBUX YyCTaHOB € poboTa
nepugepinHNX NPUCTPOIB (NPUHTEPIB, PO3MHOXY-
BaJIbHOI TEXHIKW), & TaKOX KOHAWLIOHEpiB, BEHTW/ISA-
TOpIB, TpaHcdopmMaTopiB TOWo. PU3ukK, Nos’a3aHi 3
NiABULEHHAM PIBHS LLYMY, BUSIBNAIOTLCS Y BUMAAI
BTOMW Ta CTpecy.

3HWKEHHSA PIBHSA LLYMY MOXHA AOCATHYTU LUISAXOM
BVKOPWCTaHHS HM3bKO LUYMOBOIO 06nagHaHHS, cne-
LjiasibHUX Matepianis Ans 034006/1eHHS NPUMILLEHHS
Ta PiI3HOMaHITHUX MPUCTPOIB, LLLO NOMNHAKTbL 3BYKMN.

HepocTarTHiin piBeHb 3ara/ibHOro OCBIT/IEHHSA Npu-
MilLleHb, A€ eKCnnyaTylTbCs efekTPOHHO-064MnC-
NOBaUIbHI MalUVHW, NPU3BOANTL A0 3aXBOPKOBAHHSA
opraHiB 30py.

BignosigHo o axepena [6, c. 63] B pe3ynbrari
TpuBas1oi pob0TY 3a KOMM'IOTEPOM B MpaLiBHUKIB Haii-
yacTiwe BUSABNAIOTLCA Taki 3axXBOPIOBAHHSA, K CUH-
Apom cyxoro oka (60%), xBopobu cepLeBo-CyANHHOT
cuctemmn (20%), 3axBOPHOBAHHA  LUTYHKOBO-KULLIKO-
BOro Tpakty (10%), wkipHi 3axsoptoBaHHs (5%).

Kpim TOro, nig 4yac ekcnnyatauil eneKTpoHHO-
06YNC/IOBA/IbHMX MalUWH BEINKE 3HAYeHHS MarTb
napameTpu pobo4oro Micus, TEXHIYHOro ob1agHaHHSA
Ta pexumiB npauj i BiANOYMHKY, SIKIi BU3HAYAKTbLCS
[ACanliH 3.3.2.007-98.

MpayiBHNKK, SKi BUKOPUCTOBYIOTb Y TPYLOBOMY
npoueci BigeogncnnieliHi TepmMiHasin, MarTb Npaso
Ha popaatkosi nepepsu (10-15 XBWAWH), WO BU3Ha-
YaeTbCA TPYLOBMM Ta KOMEKTUBHUM [OroBopamu
yCTaHOBM.

MopyLleHHss caHiTapHO-TIrEHIYHMX | caHiTapHo-
npoTUenigeMiyHUX NpaBus Ta HOpM nNepegbdayae gmc-
uunAiHapHy, aAMiHiCTpaTUBHY Ta KpUMiHaIbHY Bigno-
Bi@/IbHICTb.

BuUCHOBKU 3 NpOBeAEeHOro AOCiAKEHHA. Takim
UYMHOM, Y CTaTTi NpoaHasi3oBaHO BNMB (DaKTOPIB
BMPOBHMYOrO cepefoBulia Ha POBOTY NpauiBHUKIB
(hiHaHCOBWX yCTaHOB. BcTaHOBNEHO, WO HeraTtueBHy

Tabnmua 1

OnTUMasibHi 3Ha4YEeHHSA caHiTapHO-TiriEHIYHMX NOKa3sHUKIB
BUPOGHNUOrO cepenoBMLa Nig Yac po60oTu 3a KOMN'IOTEPOM

MikpoknimaTt (A4CH 3.3.6.042-99)

Temnepatypa noBiTpsi:

X0NoAHWiA nepioa; nerka-la — 22-24; nerka-16 — 21-23;
Tenauii nepiog: nerka-la — 23-25; nerka-16 — 22—-24.
BigHocHa Bonorictb: 40-60%.

LLiBnakicTb pyxy nosiTpaHux mac: 0,1 m/c.

OcBITNEeHHSA Lym

(OBH B.2.5-28:2016) (OCH 3.3.6.037-99)
300-500 nk 50 gBA
HeioHi3ytoue Ta ioHi3ytoue enekTpoMarHiTHe BUNPOMIHIOBAHHS,

(TH 2152-80), uncno ioHiB B 1 ky6. cM NoBITps

MiHiMa/IbHO HeobXiaHi n- — 400 n+ — 600
OntumasibHi n- —1 500-3 000 n+ —3 000-5 000
MakcumasibHO [OMYyCTUMI n- — 50 000 n+ — 50 000
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[0 Ha BMKOHAHHA TPYAOBUX OOGOB'A3KIB UMHATH
Hebe3neyuHi Ta WKigAmBi BUPoOHUYI hakTopn, a came
Gi3nyHi, XimiuHi, 6ion10riyHi Ta NcMxodizionoriyHi. Kpim
TOro, 3Ha4YHWUI BM/IMB Ha (DYHKUiOHA/IbHI MOPYLUEHHS
opraHismy KopucTyBaya CrpuyvHsie poboTa 3a esnek-
TPOHHO-064YNCAOBANBHYMU MalLUMHaMK, 30KpeM Bif-
XW/IEHHSA B, ONTUMa/IbHUX NapameTpiB MiKpokimary,
OCBIT/NIEHHSI, LUYMY, iOHI3yHO4Or0o BWMPOMIHIOBAHHS.
BcTaHOBNEHO TakoX HWU3KY 3axofiB 6e3nekn npawis-
HWKIB yCTaHOB, siki HadaloTb (hiHaHCOBI Nnocnyru (opra-
Hi3auiliHi, TEXHIYHI, NCUXO0QI3i0NOriYHi).
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LABOUR SAFETY IN FINANCIAL INSTITUTIONS

The article presents the results of the analysis of safety and health at work as to employees of financial
institutions. The safety of work in the concept of “sustainable development” is considered as one of the basic
human needs. First of all, it foresees for the complexity of measures aimed at eliminating the influence of harm-
ful and dangerous factors, as well as the prevention of occupational diseases and occupational injuries. The
complexity of the processes of this system consists of neglecting the relevant safety rules and the frivolous
attitude of both the worker and the employer to the requirements of labour protection in the line of labour duties
in financial institutions. The researches have established that employees of institutions providing financial ser-
vices are affected by a number of dangerous and harmful factors, namely: physical, chemical, biological, and
psychophysiological. The model of management of occupational safety at such institutions should be aimed
at preventing the emergence of, first of all, occupational diseases, as well as accidents and injuries situations,
with a number of security measures. Organizational safety measures include the fulfilment of legislative and
regulatory requirements, document management, adherence to the requirements of occupational safety and
health instructions, training of employees for safety measures, periodic medical examinations, and the accom-
plishment of the functions of the labour protection management system etc. Technical measures of safety and
labour safety are aimed at the accomplishment of rules and norms of fire safety, electrical safety, observance
of optimal parameters of microclimate, lighting, noise, electromagnetic radiation, and others. Psychophysiolog-
ical measures of safety and labour safety are aimed at prevention of the development of tiredness and stress;
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avoiding conflicts; the culture of safety, etc. Therefore, the system of management of safety documentation
should circulate in the institution. The institution should have normative, disposable, reporting, and accounting
documentation on safety and labour safety, namely: normative — laws, norms, rules, standard positions, signs,
forms; dispositive — orders, directions, regulations, instructions; reporting — forms of official statistical report-
ing; accounting documentation shows all activity on the labour protection of the enterprise, it includes maga-
zines, lists, schedules, protocols, plans, schemes. It is established that poor quality management of occupa-
tional safety and security, non-compliance with technical parameters, psychophysiological factors can lead to
occupational diseases and incidents. Moreover, computers and peripheral devices have the main impact on
employees of financial institutions. Failure to comply with the optimal parameters of working conditions when
operating computerized equipment leads to occupational diseases (dry eye syndrome, tunnel syndrome).
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