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Y cmammi posesisidaromescsi npobriemu ¢hyHKY-
OHYBaHHSI MOJI0ODKHO20 PUHKY rpayi 8 ymosax
LughpOoBOi €KOHOMIKU. 3a3Ha4aembCsl, WO cydac-
Huli PUHOK npayi 3VIHKEMbCS BHACTIOOK aKmus-
HO20 3arpoBac)KeHHsT Yughposux mexHosoeili Ha
poBOYUX MICUSIX. PO3KpUBAEMBLCST 3MiCM €1EK-
MPOHHO20 (hpiNtaHCy Ma e/IeKMPOHHOZ0 aymcop-
CUH2Y 51K OCHOBHUX ¢hopM Yughposoi 3aliHsmocmi
HacesieHHs. HasooumbsCsi neperiiK «KOPCMKUX»
I «M'SIKUX» HaBUYOK, SiKi Maromb 6ymu y Mosiooi
07151 YCriWHO20 rMpayesnawimysaHHs 8 ymosax
yugpposoi  3aliHsimocmi.  O6rpyHMOoBYombCsl
npiopumemHi  po6siemMu  3aliHgmocmi  cy4ac-
HOI Mo/100i, siKi rompebytoms  onepamusHo20
BUPIWEHHS. BKasyembCsi Ha 3p0CMaHHs PU3UKy
coyjasibHO20 Hanpy XeHHs1, 300amkosuX BUMpam
Ha niompumKy 6e3po6imHoi Mosodi BHaC/TIO0K
3a20CMpPEHHsT NPO6AEMU  MO/I00DKHO20 6e3p0-
6immsi. [MporoHyembcs 3acmocosysamu  yuch-
posy 3alHSIMICMb 5K IHCMPYMEHM 07151 3HUXEHHST
pisHs1 6e3pobimms. Hasodumbcsi cxema 83aEMo-
dii" knlieHmig (3aMOBHUKIB po6OMU) i BUKOHaBUIB
3amos/ieHb (thpinaHcepis) 8 ymosax yugpo-
BOI  3aliHAmocmi. Bid3Ha4yaembCsi  MOCUSEHHS
iHmMepecy Mos100i 00 BUKOPUCMAHHST MOBI/IbHUX
dodamkis 0/11 MOLYKy mumM4yacosoi pobomu.

KntouoBi cnoBa: 6e3po6immsi, piseHb 6e3po-
6immsi, puHoK fpayj, yughposa EKOHOMIKa, Yudh-

posa iHghpacmpykmypa, cucmema yughposor

3aliHimocmi, yughposa cmapm-3aliHsimicms,
€/1eKMpPOHHUU chpinaHc, €/1eKMPOHHULT
aymcopcuHe.

B cmambe paccmampusaromcs  npo6semMs!
(hyHKUUOHUPOBAHUSI ~ MOJIOOEXHO20  PbIHKA

mpyda 8 ycnosusix Yughposol IKOHOMUKU.
Ommeyaemcs, 4mo COBPEMEHHbIU  PbIHOK
mpyda MeHsiemcsi B8C/1e0CMBUE  aKMUBHO20
BHeApeHUs1 Yughposbix mexHonoauli Ha pabo-
yux Mecmax. Packpbisaemcsi cooepxaHue
3/IEKMPOHHO20 (bpusiaHca U /IeKMPOHHO20
aymcopcuHaa Kak OCHOBHbIX hopM yughpo-
Boli 3aHAmMocmu HaceneHus. [Ipusodumcsi
MEPEYEHb «WKECMKUX» U «MSI2KUX» HaBbIKOB,
Komopble 00/MKHbI ObiMb Y MOI00EXU O/1s1
ycnewHo2o mpyodoycmpolicmsa B8 Yc/108UsIX
yugpposoli  3aHsmocmu.  O60CHOBbIBaOMCS
rpuopumemHbie  rpobaemMbl  3aHsimocmu
cospemeHHoOU MOos100exu, mpebyrowue ore-
pamuBHO20 peweHusi. Ykasbigaemcsi Ha pocm
pucka coyuasbHoll HarnpshkeHHocmu, Aorosi-
HUME/IbHBIX Pacxo0oB8 Ha Mo0OepPxKy 6espa-
60mHoUl Mosio0exu sc/iedcmsue 06ocmpeHust
rpobriembl MostodexHol 6e3pabomuysbl. [peod-
Jlazaemcsi MPUMeHsIMb YUGhPoBYHO 3aHSIMocmb
B Kadecmse UHCMpymeHma Of1 CHUXEHUS
yposHs  6e3pabomuypbl. [Mpusodumcsi cxema
B3aumModelicmBusi  KIUEHMOB  (3aKa3yuKos
pabomsl) u ucroHUmMeneli 3aka3os (ghpusiaH-
cepos) 8 yca08USIX Yughposoll 3aHssmocmu.
Ommeyaemcs ycusieHue uHmepeca Mosiodexu
K UCIMO/Ib30BaHUKD MOBU/TbHBIX  MPUIOKEHUU
07151 oucka spemeHHoU pabomel.

KnioueBble cnoBa: 6espabomuya, ypoBeHb
6espabomuubl, pbIHOK mpyda, Yughposasi
9KOHOMUKa,  yuchposasi  UHGhpacmpykmypa,
cucmema yugbposoli 3aHImocmu, Yyughposast
CMapm-3aHsmocmb, 3/1IEKMPOHHbIT  ghpusaHc,
/1EeKMPOHHBIU aymCopCuHe.

The article deals with the problems of functioning of the youth labour market in the digital economy. It is noted that the modern labour market is changing due
to the active introduction of digital technologies in the workplace, and this requires qualitatively new professional skills from young people (the so-called skills
of the future). The content of e-freelancing and e-outsourcing as the main forms of digital employment of the population is revealed. It outlines the «hard»
and «soft» skills that young people need to be able to successfully work in digital employment. It is suggested to include up to soft skills both professional
mobility and ability to create a workplace for themselves, and the ability to combine several different professional directions in the same workplace. Priority
problems of employment of modern youth, which need prompt solution, are substantiated. There is an increase in the risk of social tension, additional costs
for supporting unemployed youth due to the aggravation of the problem of young people unemployment. It is proposed to use digital employment as a tool
to reduce unemployment. This type of employment has no territorial constraints, may be an additional factor in reducing the population outside traditional
education and employment systems, and is a good insurance for young people from washing their office jobs in enterprises. Digital employment of the popu-
lation is presented primarily as the sphere of production of a new product or service. The authors refer to the types of digital employment innovative startups,
software development, new electronic services, materials, types of energy, eGovernment technologies. The scheme of interaction of clients (customers)
and contractors (freelancers) in the conditions of digital employment is given. There is an increasing interest of young people in using mobile applications to
find temporary work. Such electronic resources are designed primarily for people who do not have the ability or desire to work full time with employers, but
do not mind performing quick technical work at customers located near their premises.
Key words: unemployment, unemployment rate, labour market, digital economy, digital infrastructure, digital employment system, digital smart employ-

ment, electronic freelancing, electronic outsourcing.

MoctaHoBKa npo6GneMu. Peanii CbOrogeHHA
CBifuaThb, WO Y BCbOMY CBITi YacTka TpaguLiiiHoi eko-
HOMIiK/ NOCTYNOBO CKOPOUYETLCH, HATOMICTb 30i/TbLLUY-
€TbCs YacTKa UMdpoBOi, Ha4aoun Npu LLbOMY CYTTEBI
nepesaru 474 KpaiH i 6i3Hecy. YkpaiHa Takox nocry-
NnoBO NPOBOAUTL LMpOBi3aLlito BCiX BUAIB EKOHOMIY-
HOI AisfIbHOCTI Ta 6a30BUX cgiep XUTTELIS/IbHOCTI.
Tak, pna cdepy MeauuuHu umdpoBa eKOHOMIKa
O3Ha4a€e NOCTYMNOBWUI Nepexia A0 OHNANH-MeANLMHM,
[ANA OCBITW — Hacamnepes, 3anpoBaKeHHs MOHATTA
«umncbpoBa OCBITHSA MOCAyra», KoM Y4Y€Hb Y LLKOA

Mae goctyn Ao Wi-Fi 3 BUCOKOHO LUBUAKICTIO Nepeaadi
LaHnX, KOPUCTYETLCSA €NEKTPOHHMMM NigPyYHUKaMK,
NAaHLLETOM, My/IbTUMEAINHUM KOHTeHTOM. Lindposa
€eKOHOMiKa nepeabavae UnpoBe NEPETBOPEHHS BCiX
coep XMTTEAISILHOCTI, Hajawun M 3HaYHWiA eko-
HOMIYHUI Ta couiasibHWIi ehekTn. Yce Le BiakpuBae
HOBI MOTYXHi MOX/IMBOCTI /15 Iep>XXaBn, CycrninbCcTea
i HaceneHHs.

BogHouac Heo6XiAHO BIAMITUTK, LLIO OAHMM I3 Haii-
BaXK/IMBILLNX MOKA3HWKIB BUKOPUCTAHHS  JIIOACHKNX
pecypciB y BAPOOHNYOMY NPOLEC € piBEHb 6E3P06ITTA
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HacesneHHs. AK cBigyaTb HayKOBi AOCNIMXKEHHS, 6e3-
po6ITTA He MOXe 6YTW AOUINIBHUM Hi B EKOHOMIYHOMY,
Hi B coUia/lbHOMY naHi, OCKi/IbKM MOro 3pOoCTaHHS
3YMOB/IOE 3MEHLUEHHS KyMiBE/IbHOI CMPOMOXHOCTI
HacesneHHs, BTpaTy OKMKETOM MAaTHMKIB NoaaTkis,
a nignpveMCTBOM — MepcoHasty. 3pocTalTb PU3KK
COUja/IbHOTO HaMpy>XeHHs,, A0AATKOBI BMTpaTM Ha
nigTpumKy 6e3pobiTHUX [2]. 3a Takmx o06CTaBUH
CTBOPEHHA B YKpaiHi cuctemn undpoBoi 3aiHATOCTI
HacesieHHs Ta UMBINi30BaHOro PUHKY npaui, Skuii 6m
[O3BOMSAB JIOAVHI  ONEpaTvBHO 3HaNTW HeooXigHy
po6oTy 3 ymoBamMu npaLj, Lo BiANOBiAalTb BUMOram
6e3nekn i ririeHn npawi, 3 rigHOW 3apo6iTHO nna-
TOl, a poboToAaBLIO — MNpaLiBHUKIB i3 HeobxigHO
KBanidoikaLieto, MOX/IMBE TiNIbKW 3a HAsSIBHOCTI edhek-
TUBHOI CUCTEMW NpaueBiallTyBaHHSA HACe/IeHHS.

AHania ocTaHHiIX pAocnimkeHb i nyo6nika-
yin. CborogHi CTpiMKe 3pocTaHHsA 6e3pobiTTa Ta
NajiHHA PIBHA 3alHATOCTI € OAHWMMW 3 HalBaXu-
BilLMX MpoGnem YkpaiHW. PO3BUTOK BITYM3HSIHOIO
PVIHKY npaLj, Aoro peryntoBaHHA Ta pedopmyBaHHs,
OKPEeMI acnekTu 3aiHATOCTI HaceneHHs, 6e3pobiTTA
€ O006’€KTOM HayKOBMX [OCIMKEHb BITYUIHAHUX
(B.I. Kudpsik, O.C. Nuctok, C.E. Capgak, K.I. Tapa-
coBa, K.A. Taxtaposa) i 3apy6ixHux yueHux (T. Oxa-
Hocki, B. ElixeHrpiH, ®. MlaHre, C. OniBep, T. XETTOH).
3okpema, B.l. Kudssik gocnigkye Hacnigkn 6e3po-
GITTA HacesieHHsd, SKi, Ha OYMKY HayKoBLS, CTaHOB-
NSATb 3arposy Colia/IbHO-eKOHOMIYHI CTabiNbHOCTI
KpaiHn. ABTOpP HaBOAWUTb XapakTEpPUCTUKY 3apyobix-
HUX MoZeneli yChilHOro perynioBaHHA 3aiiHATOCTI Ta
6e3p0o6ITTs | Ha TX OCHOBI MPONOHYE IHCTPYMEHTU ANs
nogonaHHA uiei npobnemu [4].

Y cBoix gocnigxeHHax C.E. Capaak BUCBIT/IOE
YMHHWKN Ta TEHAEHLUIT 6e3p0o6iTTS HaceneHHs y CBi-
TOBIli €KOHOMIL|i. AKLEHTYETbLCA yBara Ha Cy4acHoOMY
CTaHi Ta OCHOBHUX npobnemax, SKi 3yMOB/IOKOTb
AiicHWiA piBeHb 6e3p06iTTS B YKpaiHi, a TakoX HaBo-
ONTbCA Nepenik 3axofdiB WoA0 3MEHLLUEHHS pPiBHS
6e3pobiTTa Ta ONnNTMMI3aLUil CTPYKTYpWU 3aliHATOCTI
HaceneHHs [7]. BogHouac K.l. TapacoBa aHanisye
CTPYKTYpy 6€3pobiTTs 3a cekTopamu €eKOHOMIKM,
BM3HA4Ya€e cepefHili yac Ta OCHOBHI MeToAW MOLLYKY
po60TH, AKMMUN KOPUCTYHOTbCSI 6e3pO6ITHI [8].

K.A. TaxTapoBa O6GrpyHTOBYE B3aEMO3a/IEXHICTb
MDK Ba/IOBMM BHYTPILLHIM MPOAYKTOM, YMCENLHICTHO
HaceseHHs KpaiHnm Ta 6e3po6iTTam. Buokpemnio-
IOTbCA OCHOBHI acnekTW nporpam Po3BMTKY Hauio-
HaNIbHUX €KOHOMIK KpaiH CBITY, 3a [LONOMOIO SKUX
cuTyauis 3 6e3pobiTTAM HacesleHHA MOXe CYTTEBO
MOKpaLWUTNCS: CTBOPEHHSA HOBUX POBOYMX MiCLb,
3aCTOCYBaHHA HETUNOBUX (DOPM 3aHATOCTI, CTAHOB-
NIEHHS Masoro Gi3Hecy, pO3BUTOK CAMOCTIlAHOT 3aiiHs-
TOCTi Ta iH. [9].

JocnipkeHHo  6e3pobiTTA  NPUCBSAYEHO  3Ha-
YHY Ki/IbKICTb Mpaub 3apybbKHMX  AOCNIAHMKIB.
3okpema P. Llivep pae KOMMIEKCHY OLHKY 6e3-
pob6iTTa [14], b. EixeHrpiH, T. XeTTOH NpuAainsawTb

crilg)| Bunyck 36. 2019

yBary cBiToBOMYy 6e3p06iTTio [10]. BMBYEHHIO npu-
UNH CTPYKTYpPHOro 6e3po6iTTa NpPUCBAYEHO KOJeK-
TMBHY poboTy T. [xaHocki, [. /ltok i C. Onisep [12].
Mpobnemn JOBroTpMBasIoro 6e3pobiTTs BUCBIT/IEHO
y npausx K. Kpodt, ®. Nanre i M. HoTtoBigirgo [13].
Pa3om i3 UMM 3'ABuaca HU3ka akTyanbHuX nybrika-
L1, MpucBAYeHnX BNAUBY LUGPOBUX TEXHOMOFIA Ha
3alHATICTb: (hopMyBaHHIO UMGPOBOI 3aliHATOCTI Ta
MOX/IMBOCTSIM BWKOPUCTAHHA LUUPOBUX TEXHOSO-
T oNa 3HWKEHHSA piBHA 6e3pobiTTa. Tak, C.b. ®peit
i M.A. Oc60pH AocnigxyTb TpaHchopmaLio 3aiHs-
TOCTI, 3MiHY XapakTepy po6o4ymnx Miclb nig BnANBOM
umdppoBoi pesosouii [11].

BogHouyac 3HauHa KinbkicTb npobnem  Wwoao
GayeHHs KoHuenuii unudpoBOro Po3BUTKY BITUU3HSI-
HOr0 MOJIOADKHOTO PUHKY Mpaui 3a/MarTbCsa He
[OCUTb  AOCNIMKEHVMU, WO aKTyaslisye PO3KpUTTH
BMGpaHoi Temu.

MoctaHoBKa 3aBAAHHA. [JOCNIMKEHHA MOJOLiX-
HOFO CErMeHTY Cy4acCHOro BITYM3HSIHOTO PUHKY npaui
Ma€e Bax/MBe 3HaueHHs. BOHO TicHO noB’sA3aHe 3 po3-
BUTKOM LMIPOBUX TEXHONOTIM i BMIHHAM (haxiBLiB
SKICHO TX 06cnyroByBaT. TOMy METOH CTaTTi € pO3-
KPUTTS TEOPETUYHUX | NMPaKTUUYHUX acnekTiB doyHKL,-
OHYBaHHS1 MOMOADKHOIO PYHKY Mpaui Ta ioro TpaHc-
hopmaLii B ymoBax LMdpoBOi EKOHOMIKM.

Buknag oCHOBHOro Martepiany AOCNigKeHHS.
CbOrofHi MOMOAIKHNIA CErMeHT PUHKY nmpaui — ue
Ha6iNbLW NpobneMHa YacTuHa BiTYN3HAHOTO PUHKY
npaui. lMpioputeTHMMKM npobnemamm 3aHATOCTI
MOJI0Ai, SAKi NOTPebytTb CBOIO BUPIEHHA, HUHI
€: nogonaHHa gucbanaHcy Ha puHKY npaudi, To6To
BCTAHOB/EHHSA BiANOBIAHOCTI MiX TUMW, KOro BUMYyC-
KaloTb 3aknagm BULLOI OCBITW, i TUMMW, Ha KOro €
NMoMWT Ha PUWHKY Npaui; 3auikaBieHHs poboToaaB-
LiB Y CTBOPEHHI HOBUX pO60UYnNX MiCLb; NOELHAHHSA
iHTepeciB pgepxaBu, poboTodaBLUiB | MOSOAMX
(haxiBUiB B €AMHOMY MparHeHHi [0 nepcoHasb-
HOro Ta 3arasibHoro 6narononyvus [6, c. 49]. Tomy
MOXHa KOHCTaTyBaTW, WO npobnema MonoabKHOro
6e3p06iTTA NOTPebye SKHAWCKOPILLIOro BUPILLEHHS.
BopoTbba 3 mMonogikHMM 6e3pobiTTaM, ke Nnopo-
[XXY€E couiasibHy He3axuLeHicTb i BiguyTTsa 3Hemo-
NeHOCTi, Ma€e 3po0UTN 3HAYHWIT BHECOK Y PO3BUTOK
LMdPOBOT EKOHOMIKM YKpaiHw.

CyuacHuii puHOK npaui niggaeTbcs TpaHcopmauii
YHaC/1iA0K aKTMBHOTO 3anpOBaKEHHS LM POBMX TEX-
Honorii Ha po6oYnx Micuax, dhopmyBaHHSA LUGIPOBOT
iHPPaCTPYKTYpU Ta NepemMilleHHs oro cy6'ekTiB Ao
BipTyasibHOro NpocTopy. 3a Taknx 06¢cTaBuH A0LiINBHO
rOBOPUTY NPO «CMapT-3aliHATICTb», TOOTO e(PekTUBHY
pO3yMOBY AiS/IbHICTb NIOANHU, CNIPSMOBaHY Ha 3a40-
BOJIEHHSA OCOBUCTUX i CyCniIbHUX NOTPe6 3aBAsiku
CTBOPEHHIO HOBUX i MONIMNWIEHHA HasABHUX MaTtepi-
anbHKX | Ayx0oBHUX 6nar. Lindposa cmapT-3aiiHATICTb
HacesieHHs nepegbdavae BUPOOHMLTBO 3a AOMNOMOro
LMgOPOBMX TEXHONOFiE HOBOrO ab0 MOAIMLIEeHHS HasB-
HOro NPoAyKTY un nocnyru. o Hel MoXHa 3apaxyBaTi:
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po3pobneHHs cTapTanis, NPOrpaMHoOro 3abesneyeHHs
(M3), HOBUX €/1EKTPOHHMX CepPBICIB, TEXHO/OTIN, MaTe-
pianis, BUAiB eHepril Ta iH.

LincppoBa 3aiiHATICTb HACeNEHHS CbOroAHI MOXe
6yTn peanizoBaHa Yy hopmMax eneKTPOHHOro gpi-
NaHCy Ta €e/IeKTPOHHOIo ayTCOPCUHIy. Yce 6Ginblie
noaeli npauoTb BigAanieHo, SKLLO He NOBHWA po6o-
unii OgeHb, TO xoya 6 enisogmuHo. lMignpuemcTBa,
CBOEI0 Yepro, BCe yacTille HailmatoTb ghpiilaHcepis
ab0 TMMYacoBO 3a/lyyaloTb nosallTaTHMX ChiBpOOIT-
HWKIB, W06 3an0OBHUTU NPOGISIN B HABUYKax i Komne-
TEHLiAX, SKUX HE MalTb NPeACTaBHWKU MOCTINHOIO
lwTaTy NpauiBHUKIB.

MpakTnyHO BCi dopinaHc-6ipxi, AKi cTBOpOBaANUCA
5 pokiB TOMy i Gifiblue, 6y OpIEHTOBAHI BUKHOYHO
Ha BCi kpaiHu CHJ. A oCb B OCTaHHi poku novanu
3'ABNATUCA | NAATPOPMK, SKi YITKO NO3MLIOHYHOTLCSA
AK MaijaHuvkn 415 BUKOHABLIB 3 YKpaiHu.

3a TenepiwHiXx YMOB €NEeKTPOHHWI chpinaHc
nepenbayae CcamMOCTIHWIA MNOLWIYK 3aMOB/IEHb Ha
BMKOHaHHA po60TW. 3a Takoi opMu BCi PU3KKK
y chepi couljianbHO-TPYA0BUX BiAHOCUH BGepe Ha cebe
(opinaHcep. CborogHi gopinaHcepy — Le He3anexHi
BMCOKOKBaighikoBaHi npauiBHUKK, Aki He nepebysa-
I0Tb Yy WTaTi NigNPMEMCTB, a CaMOCTIMHO HafalTb
NOC/yr1 3aMOBHUKaM 3aBAAKN BUKOPUCTaHHIO iHGhop-
MaLiiHO-KOMYHIKaUiinHNX TEXHOMOTrIN, 6e3 yknagaHHs
[ OBrOCTPOKOBOIo TPYA,0BOro A0rosopy [5, ¢. 376].

Y cy4acHOMYy pO3BUHYTOMY CYCMifIbCTBI came
BY3bKOCMeLjasi3oBaHi 3HaHHA CTalTb OCHOBHUMW
3acobamy BMpPOGHUUTBA. MpaLiBHUK, SKUA Mae YHi-
Ka/ibHi 3HAHHS, HE NPOCTO CTa€ PiBHUM PO60TOAABLIIO
B COLiaNIbHO-TPYAOBUX BiJHOCMHAX — BiH Y& MOXe
06iiTnca 6e3 poboTogaBus abo OAHOYACHO BUKO-
pucToByBaTU MOX/IMBOCTI, O HAAAKTbLCA KislbKOMa
po6oTogaBuamu. dpinaHcepu MatoTb CBOKO creviani-
3auito | BUCOKY KBanidpikaLito, HaiyacTille BUKOHYHTb
Nviwe NeBHWUI nepesik pobiT, ane Ana Ayxe LWKNPO-
KOro Kona 3aMOBHMKIB i CAMOCTIHO OpraHi3oByTb
CBili pobounii NpocTip Ta vac.

[nsa nowyky po60oTu Taki npayiBHUKN BUKOPUCTO-
BYIOTb CheujasibHi oHnaiH-nnargoopmn (Gipxi dopi-
nNaHcy). Cepeg HainbinbLu nonynsapHUX 6ipx dopinaHcy
B YKpaiHi, sik npaBuio, HaBoasTb: Freelancehunt.

com, Weblancer.net,
Freelance24.net.

EnexkTpoHHWIA ayTCOpCUHr nepepbavae yvacTb
y couia/IbHO-TPYAOBMX BigHOCMHAX MocepenHuKa,
AKMIA NOBHICTHO UM YacTKOBO Gepe Ha cebe pusmkn Ta
BMCTYNae B PO/li He TiSIbK1 NOCEPESHNKA, a Ii rapaHTa.

Mig yac npodpeciiiHoro Big6opy poboToaaBsLi po3pa-
XOBYHOTb Ha Te, L0 KaHAMAATU MatoTb AECATKN pi3HOMa-
HITHUX NPOCECINHNX i OpraHi3aLiiHUX yMiHb, LU0 YTBO-
PIOKOTb HaBWYKM MalibyTHLOro. 34aTHICTb KpeaTMBHO
MUC/INTU 1 yNpaBnAaTM 4acoMm (TaiM-MEHEKMEHT),
HaBWYKM KOMYHIKaL|ji, ynpas/iHHA MNpoeKTamu, BOJIO-
OIHHS IHCTPYMEHTaMu BEPCTKU CaWTiB, KOMM IOTEPHOI
rpadoikv Ta BiJ€OMOHTaXy — 6e3 3rafku npo Le Cbo-
rogHi He 06XOAUTLCSH XOAHE OrO/IOLLIEHHS MPO PO6OTY.
Uum BuLLa nocaga, TMM GiflbLUi MEPCOHaTbHI BUMOTU.

XapaKkTeprcTuKa «KOPCTKUX» i «M'AKNX>» HaBUYOK
Mosiogi A4/1a YChiWHOI po6oTn B ymoBax LMAPOBOI
3aliHATOCTi HaBeAeHa B Tabn. 1.

LncbpoBy 3aiiHATICTb 3aBAsSKM Ti MOGIBHOCTI
[JOLi/IbHO BUKOPUCTOBYBATK K IHCTPYMEHT ANS 3HU-
XXEHHS1 PiBHSA 6e3p06iTTa. Ha KopucTb LbOro apry-
MEHTY cBig4aTb Taki MipkyBaHHSA [1, c. 17]:

1. Ans undpoBoi 3aiHATOCTI HEMaE TepuTopiasb-
HVX 0OMEXEHb, TOMY T MOXHa BUKOPWUCTOBYBATU A5
BMPIBHIOBAHHSA perioHasIbHNX AUCNPONOpLii Ta 3a6es-
MeyeHHs piBHOBArn Ha HauioHa/IbHOMY PUHKY npad.

2. HasBHi TeHOeHUuii 00 BUMMBAHHA OQUiCHUX
pobounx Micub MOXYTb CTBOPIOBATU CEPO3HOT
3arpo3u 4751 eKOHOMIYHOI cucTeMu. Y Takiih cuTyaui
OCHOBHMM 3aBJaHHAM AEepXaBHUX | perioHasIbHUX
IHCTUTYLiIA € WBUAKE pearyBaHHs Ta Hanaro4KeHHs
npouecy nepeksasidpikauii BMBINIbHEHOT POBOYOI
cunun. Lle 3ymoBUTb aKkTMBHWIA PO3BUTOK OCBITHLOIO
LUMPOBOro CErMEHTY, SKMiA 3MOXe 3abe3neunTu nig-
roTOBKY Ta NnepenigroToBky npawiBHUKIB.

3. bas3oBy LMJpPOBY 3aMHATICTb MOXHA BMKOPUC-
TOBYBaTW AK IHCTPYMEHT A1 NOoAoNaHHA BifHOCTI
Ta BUpILLEHHA Npobnem 6e3po6iTTa. ObnagHaHHS
po6o4oro micusa as1a 6a3oBoi LMPOBOT 3aliHATOCTI €
Mano3aTpaTHUM, OCKiSIbKM NS LbOro AOCUTbL 3a6e3-
neynTy npauiBHMKa KOMM'HOTEPOM i3 BiAMNOBIAHUM
nporpamHMM 3abe3nevyeHHsIM, AOCTyrnoM Ao IHTep-
HETY, MOGI/IbHUM abo cTalioHapHUM TenedOHOM.

Freelance.ua, Kabanchik.ua,

Tabnmua 1

XapaKkTepucTuKa «KOPCTKUX» i «M’AKUX» HAaBUYOK MO/OAi
ONA ycniwHOoro npauesnawTyBaHHA Ha LMhpoBOMY PUHKY npaui

«XKopcTki» HaBuukn (hard skills)

«M’siki» HaBuukn (soft skills)

BMiHHA BECTM Nneperosopu.

CrNpOMOXHICTb 6yTW 3p0O3YyMINNM 4715 CNiIBPO3MOBHUKA.

KnieHTOOPIEHTOBAHICTb.

IPaMOTHICTb MOBM Ta NPaBoNUCY.

BMiHHA ynpaBnsaTy noabMuy (npoektamu).

30aTHICTb CTBOPUTY Ans cebe poboue Micue.

HaBnykn po60oTH 3 NOLWMPEHUMU MPOrpamMHUMU
npoayktamu (Hanpuknag, MS Word, MS Excel,
MS PowerPoint, Corel Draw).

MpocpeciiiHa MOBINBHICTD.

3HaHHS KiNbKOX iHO3EeMHUX MOB.

MoeaHaHHSA KifbKOX Pi3HMX NpPodeciiHnX HanpsiMiB y OAHIN
AisnbHOCTI (KBanidikauiiHa rHyyKiCTb)

[kepesno: cknadeHo asmopamu
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4. Uudpposa 6a3oBa Ta cMapT-3aHATICTE MOXYTb
6yTM [08aTKOBMM (DakTOPOM 3HWXKEHHS KaTero-
pii HaceneHHsi, ke 3HaxoAMTbCS Mo3a cucTeMamm
OCBITW | 3alHATOCTi, a Takox TpeHiHramum — NEET.
Came uudpoBa 3aiiHATICTb, sika NEBHUM YMHOM Bif-
TBOPKOE LUMPPOBI irposi Aji, BipTyasnbHy B3aeMOLi0
Ha couiasibHUX nnatopmax, Moxe cTaru 3aTpe-
6yBaHO cepef Monogi. Pasom i3 Tum Tpeba po3y-
MITW, WO MON0Ab 34e6i/bLIoro WwyKae poboTy, ogHakK
30BCIM He roToBa npavtoBaT B HEMPECTUKHUX cdie-
pax (Ha HenpuBab/IMBKX POBOUUX MICLSIX).

5. UndhpoBa cmapT-3aliHATICTL 3aBAAKU  CBOIW
iHHOBALMHOCTI € KOHKYPEHTHOI MepeBarolw Ta
(hakTOpoM 3abe3nevyeHH eKOHOMIYHOro 3pOCTaHHSA
i 106pPOOYTY KpaiHu 3arasiom.

OcTtaHHiM Yacom cepef, Moo HabysatoTb nony-
NAPHOCTI MOOGINbHI  goAatkn ANnA NoLwyky po6oTu
TMMUacOBOIo xapakTepy. Taki efleKTPOHHI pecypcu
po3paxoBaHi Hacamnepeg Ha NoAeN, SKi He MalTb
MOX/IMBOCTI UM BakaHHs npautoBaT MNpPOTAroM
NMOBHOrO po6o4yoro AHa y poboToaasLiB, ofHaK He
NpOTK BUKOHATW LUBUAKY TEXHIYHY poboTy (abo ogHO-
pas3oBo KBasipikoBaHy poboTy, WO He noTpebye 3Ha-
YHUX 3aTpaT 4Yacy) Y 3aMOBHWKIB, SIKi 3HaX04ATbCA
Hefaneko Bif TXHIX MOMellKaHb. Tak, 0C06/MBOT
yBarnm 3acfnyropye po3pobneHuii MO «XapkiBCbKuii
rPOMaACbKNA LIEHTP CNPUSAHHA NPUBATHUM iHiliaTyh-
BaM» AMCTaHLiNHMIA MOMIYHMK i3 MOLWYKYy pob60oTn Ta
npavesnawTyBaHHa — SmartJob, wWo ABnse co6oto
iHTerpoBaHuii pecypc Asa edEKTUBHOIO MOLUYKY
po60TK Ta CNPUSHHA NpaLeBnaluTyBaHHI0 rpOMaasH
He3a/1eXHO Bif BiKy, NpodiecinHoro 4oceigy yn micus
NPOXMBaHHA B UM(POBOMY EKOHOMIYHOMY cepef-
oBuLLi [4].

SmartJob nponoHye pansa kopucTtyeayiB nnat-
dhopmK Taki onuii:

1. Bigeokypcu (3 TeXHikM nowyky poboTtu, ckna-
[aHHA KOHKYPEHTHOro pestoMe, HabyTTs HaBUYOK
NPOXOMKEHHSA cniB6ecian, pPo3BUTKY AiN0BMX sIKOC-
Tell, HeobXigHMX 4N NpodheciiiHoro pocTy, 30kpemMa
«M'SIKUX HaBWMYOK», MOBYAOBM Kap'epu, 3aCHyBaHHS
B/IACHOT CNpaBw, PO3BUTKY NEPCOHa/ILHOIO 6peHay).

2. BebGiHapn Ta iHAMBIOYyaNbHI  BifEeOKOHCY/1b-
Tauil — gae 3Mory CyTTEBO PO3LIMPUTX NPOCTIPp ANs
KOMyHiKauiii. [Ons 03HaliOM/IEHHS KOpPMCTyBauiB i3
peasibHYMY noTpedammn puHKY npai 40 NpoBeseHHS
BebiHapiB 3a/1ly4arTbCA NPEeACTaBHUKM FPOMaChKMX
opraHisauiin, 6narogiiHnx doHziB i poboToAaBLIB.

3. Bigeopesiome — fae MOX/IMBICTb MPOAEMOH-
CTpyBaTn 0COBUCTI AKOCTi, MPOIECINHI [OCATHEHHS,
nigkpecnuTu BAacHi nepesarn $K KaHAuaaTis.
[nsa po6oTopaBLiB Bigeope3toMe — Lie MOX/IMBICTb
oTpMMAaTV NEPBUHHE BPaXKEHHS NPO NPETEHAEHTIB Ha
po6OTy, YXBa/IMTK PILLEHHSA MPO 3anpPOLUEHHS NOLUy-
KauiB Ha nigcyMKoBy criB6eciay.

CepBicu SmartJob pgocTynHi Bcim rpomags-
HaMm YKpaiHu, KOPWUCHI AK An1a npodpecioHanis, Tak
i Ans KkaHaupaTtiB Ha BakaHcii 6e3 gocsigy poboTu.

Vi) Bunyck 36. 2019

Take no3WLiOHYBaHHA pecypcy Hajae MOXJ/IMBICTb
€KOHOMIYHO aKTVBHOMY HacefieHH0 6e3KOLUTOBHO
BAOCKOHastoBaTN MeToAM AiNoBOi KOMyHiKaLii, oTpu-
MyBaTu KBanidhikoBaHy mnopagy, po3BuMBaTU MK
npodoecioHana, SKWI BiflbHO OPIEHTYETLCS Y CBITI
Cy4acHUX TEXHOSOTIN.

Kpim TOro, Bapto 3ragatv MoGiNbHWI [04ATOK
BeeWorker, po3pobneHnii cTygeHTamu [epxas-
HOro yHiBepcUTeTy «XKUTOMMUPCHKA NOJITEXHIKa», L0
ABNS€ CO60K UMAIPOBY MOGINBHY naargopmy A/
nowyky pobotu gsa monogi. Lleid mobinbHuin goga-
TOK CTBOPHOE 3B’A30K MK JIIOAMHOI0, Y AKOI € NeBHa
notpeba (skii HeobXigHA SK NpocTa TEeXHidHa, Tak
i 6inbW ckMagHa npodieciiiHa gonomora), Ta nwau-
HOI, SIka MOXe L0 NoTpedy 3aA0BOMIbHUTK (BUKO-
HaTu NneBHy PoboTY).

B3aemogis mix kopuctyBadamu BeeWorker Big-
6yBaETbCA 3a [OMNOMOro manu MmicueocTi. Kopuc-
TyBaui-3aMOBHVIKN MOXYTb PO3MICTUTK Ha N1aTopmMi
CBOE TEXHIYHE 3aBAaHHA 3 BUYEPMHUM OMNMCOM TOrO,
O HaNexuTb 3pobuTK, i PO3MipoOM BMHAropoau 3a
BMKOHaHHA Ui€i poboTn. Konu BignoBigHi NOMITKK
3'ABMIAIOTLCA Ha «Mani 3aBAaHb», KOPUCTYBaYi-BUKO-
HaBLi MOYMHAOTb MPOMOHYBATW CBOT NOC/YTN 3aMOB-
HuKaMm. MNnardopma nokmkaHa BUCTynaTv rapaHTom
AKICHOTO BMKOHaHHSA po60TW BUKOHABLISIMU | CBOEYac-
HOT onfiatn 3 60Ky 3aMOBHUKIB.

Y3aranbHOUM  PO3rNAHYTI BULLEe OCOBMUBOCTI
OYHKLiOHYBaHHS MOTOADKHOIO pUHKY npadii B yMoBax
LMdpoBOI EKOHOMIKM, HaBeLeMO CXemMy B3aeMOofil
3aMOBHUKIB (KNIEHTIB) i BUKOHaBL,iB 3amMmoBneHb (chpi-
naxcepis) (puc. 1).

Ha Hawy aymky, caMme Taka B3aEMOLIS MK BUKO-
HaBLAMMW | 3aMOBHMKaMU € XapakTepHo 419 MooAi,
wo Bnbupae gnsa cebe undpoBi opMu 3aHATOCTI,
30KpeMa e/1eKTPOHHWIA dhpinaHc.

BuUCHOBKM 3 NpOBeAeHOro AOCNigKEHHS.
36iNbLIEHHA YacTKn LMAPOBOI EKOHOMIK/ BUMarae
BHECEHHSI CYTTEBUX 3MiH Y MeXaHi3M (OYyHKL|iOHY-
BaHHSA PWHKY npaui, i 0co6MBO B MONOADKHOMY Cer-
MEHTI. Y 3B’s13Ky 3i BNIPOBaKEHHSIM Ha pob0oUnx Mic-
UAX LMGIPOBUX TEXHOSOTI KapAMHaIbHO 3MIHIOETLCS
CyTb po60TY NoAel, NOCTYNOBO aKTyasli3yroTbCs Taki
dhopmMmn LMAIPOBOT 3ANHATOCTI, SIK €1EKTPOHHUIA dhpi-
NaHC i eNeKTPOHHWI ayTCOPCUHI.

BigHWHI, W06 O6YTN KOHKYPEHTHUMW Ha pobo-
YMx MicUSX, JIIOAN NOTPEOYTb HaBYTTH «M'SKUX»
HaBMYOK, A0 AKMX aBTOPWU BKOYAKOTb i NpodheciiiHy
MOOGI/IbHICTb, | CMPOMOXHICTb CTBOpPUTU 418 cebe
poboye micue, i 34aTHICTb NOEQHYBATN KiflbKa Pi3HUX
6a30BUX NPOGECINHNX HANPSMIB Y OfHIlA AisiSIbHOCTI.
Barato Takux HaBnyok HR-cneuianictamu cnpaseg-
JINBO 3apaxoBYHTLCS [10 «KOPCTKMX» | BUCYBaKOTLCS
y 3ara/ibHMX BMMOrax [0 KaHAuAaTtiB Ha BakaHTHI
poboui micus.

3Baxaloun Ha 3ajeknapoBaHuini Kypc ypsgy Ha
nogasibLUNA PO3BUTOK LMPOBOT EKOHOMIKU B Ykpa-
THi, nmopanblui HayKoBi [AOCNIMKEHHS NAaHYETbCSA



m JEMOIPA®IA, EKOHOMIKA MPALI, COLUIAIbHA EKOHOMIKA | TOJIITUKA

Hudpora inppacTpykTypa, 4epe3 sKy MOMIMPIOETHCS 1HPOPMAILLS PO 3aMOBHHUKA 1
BHUKOHABIIS

3MiHa MpiopuTeTiB
KJIIEHTIB, K1 BiIIaI0Th
nepeBary MoKyrnkKaMm B
IHTEpHET-MarasuHax

KiienTr cxuiabHi 10
3BOPOTHOTO 3B’sI3KY 3a
pe3ylbTaTaMy B3aEMOIL
3 KOHKPETHUMU
BHUKOHAaBIISIMH

KiienTn aktuBHI Ha mardopmax
Ut OOMiHY TyMKaMH 3 iHITUMH
II0JI0 3aI0BOJICHOCTI BUKOHAHOIO
po6oToto, mpuAdAaHIME TOBapaMHu
(mocmyramm)

v v

v

InTepHeT-Marasunu, GpimaHc-6ipiKi, TOPTIBIL yepe3 CollialbHi MepexkKi (HapHuKIIa,
instagram), eeKTPOHHI pecypcH MepcoHaIbHUX OpeH/iB

u MoXJIHBICTh Kpaiie 3anexHicTh penmyTarii Toapm i Tumuacosa
TUTAHYBaTH CBIi ¢dpinancepa Big MOCIIYTH, pobora 3a
peXuM Tpari pe3ynbTaTiB OpIiEHTOBaHI BHCOKY
(0coOMMBO aKTyabHO IHAUBiMyaTbHOT Ha CyJacHy BHHATOPOIY
JUTS YKIHOK 3 JIITBMH) pobotu MOJIOZIb
4 4 4 4
OpinaHcepu MOXYTh Opinancepu Opinancepu Opinancepu
HArpoMa/XKyBaTH YIOCKOHAITIOIOTh MOXYTh CTBOPIOIOTH
3HAHHS 1 HABIThH CBOT HABHYKHU CTBOPIOBATH MOOLTBHI
OCBOIOBaTH HOBI poGotH y mporeci JIOJIaTKOBY u¢poBi
npodeciiiHi chepu 3a BUKOHAHHS BapTICThH 3a miarhopMu
JIOTIOMOTOFO OCBITHIX 3aMOBJICHb pe3yapTatamMmu JUTSL TIOTITYKY
iathopm (HanpuKiIa, HUISIXOM CBOET IISUTBHOCTI TUMYacOBOT
Prometheus, Lingva) npua0aHHS HOBOL SIK JIICPHU BIUIUBY poboTu
TexHiku 113 (inmroencepn)

Puc. 1. Oco6nmBocCTi B3a€MOA,T K/iEHTIB | BUKOHaBLIB 3aMOB/ieHb ((ppinaHcepis)
B YMOBax LM PoBOi 3aHATOCTI

[kepesno: cknadeHo asmopamu

NPOBOAMTN Yy HanpsMi MNOrM6MEHHA 3HaHb Mpo
[JVCTaHLiiHe HaBYaHHSA HacefneHHs (e-HaB4aHHs),
a TakoX eNeKTPOoHHI OCBITHI NNaTtopMu.
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TRANSFORMATION OF THE YOUTH LABOUR MARKET
IN THE CONDITIONS OF THE DIGITAL ECONOMY

Relevance. The increasing share of the digital economy is making significant changes to the mechanism
of functioning of the domestic labour market, especially in the youth segment. With the introduction of digital
workplaces, the essence of the work of people who require somewhat different professional skills is dramati-
cally changing.

A significant number of issues regarding the digital development of the domestic youth labour market
remain poorly understood. This actualizes the disclosure of the chosen research topic.

Purpose. The purpose of the article is to reveal the theoretical and practical aspects of the functioning of
the youth labour market and its transformation in the digital economy.

Methodology. Research methods: logical and situational analysis, grouping, systematization, and gener-
alization.

Results. Now the youth segment of the labour market is recognized as the most problematic part of the
domestic labour market. Priority problems for youth employment that need to be addressed are: overcoming
imbalances in the labour market — establishing a balance between graduates of higher education institutions
and those in demand in the labour market; employers’ interest in creating new jobs; combining the interests of
social partners (the state, employers and young professionals) in a common pursuit of personal and general
well-being. Exacerbation of the problem of youth unemployment also leads to social tension, additional costs
to support unemployed youth.

The situation with youth unemployment can be significantly improved by creating new modern jobs, using
atypical forms of employment, establishing and supporting small businesses, and developing self-employment.

To be competitive in the workplace, people should have «soft» skills, which include both professional mobil-
ity and ability to create a workplace for themselves, and the ability to combine several different professional
directions in the same workplace.

A real solution to the issue of youth employment is the rapid transition to forms of digital employment.
The labour market is already undergoing a transformation, due to the active introduction of digital technologies
in the workplace, the formation of digital infrastructure and the relocation of its subjects to the virtual space.

It is advisable to use digital employment as a tool to reduce unemployment, since this type of employment
has no territorial constraints, may be an additional factor in reducing the population outside traditional edu-
cation and employment systems, and is a good insurance for young people from washing their office jobs in
enterprises.

Digital employment involves digital production of a new product or improvement of an existing product or
service. It can include: development of startups, software, new electronic services, technologies, materials,
types of energy, etc.

Digital youth employment today can be implemented in the form of electronic freelancing and e-outsourcing.
In particular electronic freelance provides for the independent search for orders for the work using information
and communication technologies owned by the freelancer. Electronic outsourcing involves the involvement
of a mediator in social and employment relations, who fully or partially assumes risks and acts not only as a
mediator but also as a guarantor.

Recently, mobile applications for finding temporary work are gaining popularity among young people. Such
electronic resources are designed primarily for people who do not have the ability or desire to work full time
with employers, but do not mind performing quick technical work at customers located near their premises.

Practical implications. Given the government'’s stated course on the further development of the digital
economy in Ukraine, it is expected that young people’s interest in digital employment will increase. This will
encourage young people to acquire knowledge through distance learning and e-learning platforms.

Valueloriginality. The authors propose a scheme of interaction between clients (customers) and contrac-
tors (freelancers) in the context of digital employment.
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