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Y cmammi nposoouMbCsl MOPIBHsIHHSI cUCMemMu
po3paxyHkis 3 onsiamu npauyi Ha 6asi Hayio-
Ha/IbHUX ma MiXHapOOHUX cmaHdapmig byxaa/l-
mepcbKo20 0671iKy. NpoaHanizosaHo MUMaHHS
HeobxioHocmi Gi/lbW MPUCKOPEHo20 ma roasiu-
6/1€H020  BrPOBACKEHHST MIKHaPOOHUX CMmaH-
dapmis y HayioHas/IbHy MpaKmuky BeOEHHs1 byx-
2a/1mepceko20 0671iKy. 30iUCHEHO MOPIBHS/TbHY
XapakmepucmuKy — OCHOBHUX — CIPYKMypPHUX
enemeHmis MCEO 19 «Burnnamu ripayisHukam»
ma lN(C)BO 26 «Bunnamu npayisHukam». Cru-
paroyUCh Ha Hel, 3'1C0BaHO OCHOBHI BIOMIHHOCMI
ma Hey3200KeHocmi Y Memodosioeii BEOeHHST
6yxea/ImepcbKo20 06/1iKy 3a MIKHaPOOHUMU
cmaHdapmamu 'y MOPIBHSIHHI i3 BIMYU3HSHOK
MpaKmuKor. Bu3Ha4yeHo CymHicmb MOHSIMMs
BuUMam, WO HadarombCsl fpayisHUKaM, iXHo
CMPYKMypy ma 0CHOBHI CK/1aOHUKU 32i0H0 3 [1(C)
BO 26 «Bunnamu npayisHukam» ma MCBO 19
«Bunnamu npayigHukam». Ocobsiusy ysazy npu-
0ifleHo meopemuyHUM ma NMPaKMUYHUM HIOaH-
cam, ros’a3aHuM i3 suriamamu rnpayisHukam 3a
OKpeMUMU Kamea0pisiMu, kpumepism ma Memo-
dam k/acudbikayii, BU3HaHHS, OYiHKU ma Bi0o-
bpaxeHHs1 surnIam npayisHukam y cbiHaHcosili
38imHocmi cy6'ekmig 20criodaprosaHHsl. [ose-
0EHO HeobXiOHICMb 2apMOHI3ayji HayioHa/IbHOT
cucmemu po3paxyHkig 3 oriamu npayj 32ioHo 3
MiKHapOOHUMU cmaHdapmamu. 3arporoHoBaHo
Wwi/sIXu Wodo 2apMoHisauil 06siky y yith yacmuHi
[PO3paxyHKiB.

KniouoBi cnoBa: mMixHapoOHi cmaHdapmu 6yx-
2a/ImepcbKo20 007Ky, HayioHa/IbHi cmaHoapmu
6yx2a/ImepcbKo20 067Ky, Bur/iamu npayisHU-
Kam, ornsama npayi, 3apobimHa nnaama, cuc-
mema onfamu rpaui.

B cmambe nposodumcsi cpasHeHUe cucCmeMbl
pacuemos o onsame mpyda Ha 6aze Hayu-

OHa/IbHbIX U MEeXOYHapOOHbIX CmaHoapmos
byxaanmepckozo ydema. [lpoaHanu3uposaH
Borpoc 0 Heobxooumocmu 6o0/iee YCKOpeH-
HO20 U Yy2n1y6/IeHHO20 BHEOPEHUsT MeXOy-
HapoOHbIX CmMaHdapmos B HaYUOHA/IbHYO
fpakmuky sedeHusi byxea/imepckKo2o yvyema.
OcywecmsnieHa cpasHUmesbHas xapakmepu-
CmuKa OCHOBHbIX CMPYKMYPHbIX 3/1eMeHMOos
MCBY 19 «Bo3HazpaoeHuUsi pabomHuKam»
u YI(C)bY 26 «Bo3HazpaxdeHusi pabomHu-
Kam». Ornupasicb Ha Hee, BbISICHEHbI OCHOBHbIE
pas/uyus u HecoanacosaHHOCMu 8 Memodo-
noeuu sedeHus Byxaaimepckoeo yvyema Mo
MeX0yHapoOHbIM cmaHoapmam 10 cpasHe-
Huto ¢ delicmsyroweli omeyecmseHHoU npak-
mukoli. OnpedesieHa CywHOCMb MOHAMUS
sbinaam, npedocmas/isieMbix pabomHukam,
UX cmpykmypa u OCHOBHblE cocmas/isoujue
coenacHo YI(C)BY 26 «Bo3HazpaxoeHus
pabomHukam» u MC®O 19 «Bo3HazpaxdeHus
pabomHukam». Ocoboe BHUMaHUE ydesleHo
meopemu4eckuM U MPaKmMuyecKuM acriek-
mam, c8si3aHHbIM C Bbirlamamu pabomHukam
M0 omAesibHbIM Kame20pusiM, Kpumepusim
u mMemoodam kaaccuchukayuu, npU3HaHUs,
OYEHKU U ompaxeHus Bbinam pabomHukam
B8 (buHaHcosolU omyemHOCMU CyObekmos
xo3saticmsosaHusi. [JokasaHa Heob6xo0uMocmb
2apMOHU3ayuu HayuoHaIbHOU cucmembl pac-
4yemos o onjame mpyda 8 coomsemcmauu
€ Mex0OyHapOoOHbIMU cmaHdapmamu. 1pedsno-
JKeHbI Mymu 1o 2apMoHu3ayuu yyema 8 amoli
yacmu pac4emos.

KnioueBble cnoBa: MexOyHapoOHble CmaH-
dapmbl Byxea/ImepcKoeo y4ema, HayuOHa/b-
Hble cmaHOapmbl byx2a/ImepcKozo yyema,
BbIniambl pabomHuKam, orsama mpyoa, 3apa-
60mHas niama, cucmema onsamsi mpyoa.

In this article comparisons are made between national and international accounting standards in the payroll calculations. It studies the efficacy of the current
organization of accounting operations in the country according to the domestic legal framework. It analyses the need for more-in-depth and faster imple-
mentation of the international standards into the national accounting practice. It defines that to accelerate that process currently The Ukrainian Accounting
Standards, further Ukrainian IFRS, IAS 26 should be improved and expanded to ensure its comprehensibility and completeness. The author compares char-
acteristics of main structural features of The International Financial Reporting Standards, further IFRS, IAS 19 Employee Benefits and Ukrainian IFRS IAS 26
Employee Benefits. Based on that characteristic, it defines the main differences and mismatches in international and national accounting methodology. The
author clearly defines the term Employee Benefits, its structure and key features according to Ukrainian IFRS IAS 26 Employee Benefits and IFRS IAS 19
Employee Benefits. It gives particular consideration to theoretical and practical backgrounds related to the different salary scales of different categories of staff
members, to the criteria and methods classification, recognition of employee benefit and its liabilities and reflection in the economic entities’ financial state-
ments. It confirms the necessity of harmonizing the national remuneration system accordingly to the international accounting standards. The author claims
that convergence of the national and international accounting systems by expanding and harmonizing national accounting standards would clarify and secure
national economic entities’ financial statements in the first place for investors, would pave the way for the raising additional capital and accessing to interna-
tional capital markets. It offers number of ways to harmonize accounting system for the part for calculations that would simplify further international coopera-
tion of Ukraine with other countries and would lead to further transformation of Ukrainian accounting system to a qualitatively new level of development.
Key words: international accounting standards, national accounting standards, employee benefits, remuneration, salary, pay system.

MoctaHoBKa npo6Gnemun. CbOrofgHi MW CTaemMo
cBigkamun rnobanisauinHnx npouecis, WO Biadysa-
KOTbCSA Y CBITI, HE OMUHaKUM chepy ByxranTepcbKoro
06niky. Bce 6inbwa ysara npuginaersca MixHapoa-
HUM cCTaHgapTam b6yxrantepcbkoro obniky (MCBO),
AKi CTalTb BaX/IMBUM CKNAAHUKOM Ha LUAAXY YHidi-
Kaujii Ta cTabinizauii MibKHapoAHUX BiAHOCUH SIK MK
OKpemMuMM NignpuemMcTeamm, Tak i Ha MbKHapPOAHOMY
piBHi. LLlo cTocyeTbca 3acTocyBaHHA MCEBO B Ykpa-
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THi, cnig aetanbHO AOCAIANTW yCi acnekTu 3acTocy-
BaHHSA pernameHTiB 3rigHO 3 MDKHaPOAHMMW CTaH-
JapTaMy 3a KOXHUM O6'EKTOM OByXranTepcbkoro
06niky, ocoby yBary npuainuelLM 3000B’A3aHHAM
NiANPUEMCTB LLOAO0 HapaxyBaHb 3apobiTHOT NnaTu Ta
HLWMX BUNNaT npauiBHYKamM. BCTaHOBUBLUM CRJIbHI
Ta BiAMIHHI pyCK Yy NUTaHHI onfaTn npawi MK MiXXHa-
POAHMMM CTaHAapTamy Ta HalioHa/lbHUMKW CTaHAap-
TaMu BejeHHS1 OyXranTepcbKoro o6/1iky, M1 3MOXEMO



B BYXTANITEPCbKUIA OBJIIK, AHAI3 TA AYANT

BCTAHOBUTW LWINAXM [0 rapMoHi3auii HalioHaslbHOT
CMCTEMM po3paxyHKiB Y Ui cdpepi, Wo Hagani gactb
3MOry BITYM3HAHMM NiGNPUEMCTBAM YAOCKOHAIUTK
opraHizauito 06niky onnat npadi, 3abesneunTs Bia-
KpUTICTb, MPO30pICTb 3BITHOI IHCpopMaLii, cnpuaTnve
3POCTaHHI0 IHBECTULIAHOT NPMBa6/IMBOCTI HaLliOHATb-
HUX MiANPUEMCTB.

AHani3 ocTaHHIX gocnigpkeHb i nyoGnikauii.
MuTaHHAM YOO0CKOHANEHHS Ta rapMoHisauii cuctemu
po3paxyHkiB 3 onnartu npawi, CTBOPEHHA TeopeTuny-
HOT Ta MEeTOA0/10r4YHOI OCHOBW A1 OpraHisauii Ta
BeEHHS Oyxrantepcbkoro 06siky B ymoBax nepe-
X04y Ha MDKHapOgHi cTaHAapTu OyxranTepcbKoro
06NiKy NPUCBATUNN CBOI MpaLi Taki BYEHi-eKOHO-
MmicTn, sk [.B. XonHep [1], KO.KO. MupoHoBa [2],
H.B. Osclok [3-4], B.l. Mputyna [5], C.B. TnBOH-
yyk [6], T.B. YepkawwuHa [7], A. LleBuyeHko [8],
O.9. Apmorntok [9] Ta iHLi.

Y cBOiX npausx BOHW AOCMIAKYIOTb TEOPETUYHY
Ta MeToan4yHy 6a3y BeAEHHSI BITUM3HSHOIO Oyxras-
TepcbKoro 067Ky i3 3aCTOCYBaHHAM MiXHapO4HUX
CTaHAapTiB. Y NUTaHHAX 06/iKy BUNAAT npauiBHUKaM
aHasi3yloTb 3aCTOCYBaHHS Ta MOX/IMBE 06’€fHaHHS
19 «Bunnatu npauyisHukam» Tta NMCBO 26 «Bunnatn
npauisHvkam» AnA nofasiblioi onTuMisaii pospa-
XYHKIB i3 npaLiBH1UKaMu.

He3sBaxaloum Ha posrnsg LUiel TemMn BYEHUMW,
HVHI Ue NWTaHHA BCE OAHO 3a/IMLLAETLCHA HE A0CUTb
06I'pyHTOBaHUM | AOCAIMKEHUM, NOTpebye OGinbLu
[ETa/TbHOTO PO3KPUTTA CYTHOCTI OCHOBHUX METOLMK
Be[leHHs1 ByxrasiTepcbkoro 06s1iky, NOB’A3aHUX 3 opra-
Hi3aLjieto 06/1iKy po3paxyHKiB 3 onaatu npaui, cnmpato-

YMCb Ha NOPIBHAHHSA MDXKHAPOAHWX CTaHA4ApPTIB i3 Hauj-
OHasIbHVMU, 3 METOI0 rapMOHi3aLii 06/1iky 3apobiTHOT
nnartu nig sumorn MCBO.

MocTaHoBKa 3aBpaHHA. [ocnigntn edexkTuB-
HICTb YIHHOT CUCTEMU OpraHi3auii 06/1ikoBUX NPOLIECIB
B KpaiHi 3rigHO 3 BITYN3HAHOK HOPMATUBHOK 6a30H0.
34iACHUTY NOPIBHAHHA HaLiOHaU/IbHMX Ta MiXHapoAa-
HUX CTaHAAPTIB Y PO3pi3i PO3paxyHKIB 3 onaaTtu npadi
Ha 6a3i MCBO 19 “Bunnatu npadisHukam” ta MN(C)BO
26 “Bunnatu npauisHukam”. lNMpoaHanidysatu AoLifb-
HICTb Nepexoay 3 HauioHaIbHUX CTaH4apTiB BeAEHHSA
Byxrantepcbkoro 0bniky Ha MikHapogHi. Po3pobuTu
nofasibLuUi WAAXU rapMOHi3aLii 061iKy B YaCTUHI po3-
paxyHkiB 3 onsiaTy npadi.

Buknap OCHOBHOro marepiany AocnigkeHHs.
Cnigytoun iHTerpauiiHum npouecam, sKi 3aB3SiTO
NigTPUMYE Halla KpaiHa, MM MOXEMO crocTepiratu
3MiHW y BEEHHI ByXxrasiTepcbkoro 06/iky. HamaraHHs
ypany Habnm3ntu BITUU3HAHY METOAO/Ori0 Byxrasn-
TEPCbKOro 06/iKy Ta hiHaHCOBY 3BITHICTb A0 MiXHa-
POAHOI, MOBMHHO FapMOHI3yBaTU HUHILLHIO CUCTEMY
Ta NO3WUTMBHO CMPUATU NIABULLEHHIO PIBHA iHBECTU-
LiiHOT MpUBa6MBOCTI HALLOI KpaiHu.

LLlo cTOCyETbCA KOHKPETHO PO3paxyHKiB 3 on/iaTu
npavi, B YkpaiHi Ui 3060B’A3aHHS perynioTbCcsa Haw,-
OHaUTbHUM [1ONOXEHHAM (CTaHOapToOM) Oyxrantep-
cbkoro 06niky (M(C)BO) 26 «Bunnatu npaLiBHUKaM>»,
a TakoX MbKHapoaHMM CTaHAapTOM ByXrasTepcbKoro
06niky (MCBO) 19 «Bunnatu npauiBHukam». Nopis-
HSIIbHUIA aHani3 M(C)BO 26 «Bunnatu npauiBHUKam»
Ta MCBO 19 «Bunnatu npaliBHMKaM» HaBefeHO Y
Tabnuu,i 1.

Tabnuus 1

MopiBHANbHaA xapakTepucTuka MN(C)BO 26 «BunnaTn npayiBHUKam»
Ta MC®P3 19 «Bunnatu npauisHUKam»

O3Haka MN(C)BO 26 «Bunnatu npaviBHUKam» MCBO 19 «BunnaTtu npauiBHUKamM»
MeTa BusHaueHHs1 6yxranTepcbkoro 06/iky Ta BusHavae MeTogoMorivHi 3acaam hopMyBaHHS
po3KpUTTA iHGhopMaLii Npo BUNAaTK NpauiBHukamM | B Byxrantepcbkomy 06/1iky iHpopmauii npo
BunnaTty (y rpoLLOBIli i He rpoLoBiin hopmax) 3a
po60TK, BMKOHAHI NpauiBHMKamu, Ta i pO3KpUTTS
y thiHaHCOBIlA 3BITHOCTI
Cdhepa 3acTocoByoTbCs PO60TOAABLAMY— 3acTocoByeTbCA NpauesaBLaMmn Npu 067Ky BCiX
3aCTOCYBaHHSA | NignpueMcTBamu, opraHisayismu, iHWYMK BUM/IAT MpaLjiBHMKaM, 3a BUHSITKOM TUX, 40 SKMX
PUANYHUMI 0CO6aMM HE3a/TeXHO Bif JOpPM 3acTocoByeTbc MC®3 2 «[lMnaTix Ha OCHOBI
B/1aCHOCTI (OKpiM BIO0PKETHUX YCTAHOB Ta aKLin»
nignpueMCTB, SKi CKnagaroTb (DiIHAHCOBY 3BITHICTb
3a MC®3)
KinbkicTb 161 34
nignyHKTIB
BusHaueHHsa | He 3a3HauyeHo Lle Bci dhopmuy komneHcauii, Wwo X Hagae cy6’'ekT
Bunniar rocnofaptoBaHHs B 06MiH Ha NOCNyrv, HaaaHi
npaviBH1Kam npauisHuKamm
Cknag sunnar | KOpoTKOCTPOKOBI BUMIATK, BUNIATU MPU KopoTKoCTpOKOBI BUMNaTV npauisHuKam,
npauiBHuKaM | 3BifIbHEHHI, BUNAATW NO 3akKiHYeHHi Tpya0Bol BMNAATW NO 3aKiHYEHHI TPYA0BOI AiANBHOCTI, iHLLUI
[ISNbHOCTI, BUNAATW iIHCTPYMEHTaMun BN1IacHOro [OBrOCTPOKOBI BUNATK NMpayiBHUKaM, BUNaaTm
Kanitasy nignpueMCcTBa, iHLWi JOBrOCTPOKOBI npwv 3BiSIbHEHHI
BMnNNatn

Lkepeno: po3pobneHo asmopamu Ha OCHO8I [6]
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IHOPACTPYKTYPA PUHKY

MopiBHANMBbHA XapakTepucTuka nokasana Ham
NnoBepXHEeBi BiAMIHHOCTI, AKi nondraiTb Yy O6inb-
WiiA 3MICTOBHOCTI, Kpalliii CTpykTypi Ta Oinbl
rMn6OKOMY PO3KPUTTI OCHOBHUX MuTaHb y MCBO
19 «Bunnatn npauiBHMKkam». Y nepuy 4yepry ue
3YMOBJ/IEHO XXOPCTKOK pEeriameHTalieo po3paxyH-
KiB 3 onjiaT npaui y Hawiid kpaiHi He Tinbku M(C)
BO 26 «Bunnatn npauiBHukam», a i iHWAMKU HOP-
MaTVBHO-NPaBOBMMMW aKTaMu.

[eTanbHOo aHanisyoun BigmiHHOCTI M M(C)BO
26 «Bunnatu npauisHukam» tTa MCBO 19 «Bunnatu
npawiBHUKaM», MOXEMO 3a3HauNTH:

1. Y TI(C)BO 26 BigCYTHE 4iTKe BM3HAYEHHSA
NOHATTA «BUM/IATU NpaLiBHUKaM» Ha BiAMiHY Bif MiX-
HapogHoro ctaHgapty. Y MCBO 19 3a3Ha4yeHo, Wo
BUNMATK MpauiBHMKam — Lie BCi hOpMM KoMNeHcawii,
Wo X Hagae cy6'ekT rocnogaproBaHHs B OOMiH Ha
nocnyru, HagaHi npauisHukamu [10].

2. Y M(C)BO 26 iHthopmMavist LLOAO KITHHOBUX acrnek-
TiB NOAAETLCA BiflblLL CTUC/I0 Ta 06MEXEHO MOPIBHSHO 3
MCBOQO 19. Hacamnepegs ue 3yMOB/IEHO PO3rau1y)XeHo
pernameHToBaHOK CUCTEMOK 00Ky i HapaxyBaHHSA
3apo6iTHOT NnaTtn, ska nonsrae B icHyBaHHi okpim M(C)
BO 26, 6aratboOX HOpPMAaTUBHO-MPABOBUX akTiB, L0
perynioTb AaHe NMUTaHHA 3 Pi3HUX acrnekTiB

3. BigcyTHicTb HanexHoi getanisauii B M(C)BO
26 WWoa0 pernameHTauil Takmx CKNaaHuKiB, SIK BU3Ha-
HHA, OLiHKa, ob6nikoBe BifObpaxeHHA Ta Bigobpa-
XXEHHS y DiHAHCOBI 3BITHOCTI YCiX MOXNBMX BMUNAaT
npaLiBHMKaM 3i CTOPOHU CY6’EKTIB rocnofaptoBaHHs,
AKi MM MoXeMo cnocTepiratn B MCBEO 19. HatomicTb
M(C)BO 26 petanisye, siki BANIATU A0 SKOI rpynu
BK/IOHAOTLCH, Ta A€ BU3HAYEHHS OKPEMUX TepMi-
HiB. Yepe3 pos3wmpeHy HOpMaTuBHO-NpaBoBy 6asy
067Ky onnartu npadi, He iCHye YiTKOi cuctemaruso-
BaHOI OCHOBM, sika 6 6yna 6 pekomeHgoBaHa AN
€4VHOIO 3arasibHOAEPXKABHOMO PiBHA BMKOPUCTaHHS
B cucTeMi Byxrantepcbkoro 06siky onnaatu npadi.

4. Y MCBO 19 rpyHTOBHiWE PO3IsHYTI acnekTu
06NiKy po3paxyHkiB 3a Bunaaramu npadisHvkam. Ha
BigmiHy Big M(C)BO 26, sKWii BKIOYAE TiNbKM 3apo-
6iTHY nnarty, npeMii Ta BUNaaTtu 3a HeBignpauboBa-
HWIA yac, MCBO 19 TakoX BKNlOYae y AaHWil acnekT
KOMMeHcaljii 3a BiACYTHICTb MpauiBHMKIB, BuNIatu
MoB’A3aHi 3 y4yacTio MpauiBHWKIB Yy MpUOYTKY nia-
NpUeEMCTBa Ta HErpoLUoBi NifbrK y )OpMi HagaHHSA
XWUTNa, aBToMOb6iniB, 6e3nnarHnx Ta cybcngoBaHux
TOBapiB, MeAMYHOro 06C/yroByBaHHs [1, c. 246].

5. Lo cTocyeTbCA CTPYKTYpW BuniaT npauisHu-
kam, To 3a lM(C)BO 26 BOHWM BK/IOYAKOTb: MOTOYHI
BMMNAATX NpauiBHMKaM, BUMAATK MO 3akiHYEHHI Tpy-
[0BOT AifNIbHOCTI, BUNAATW IHCTPYMEHTaMun BNacHOro
KaniTany nignpuemcTsa, BUNAatyu Npu 3BifIbHEHHI Ta
iHWi gosroctpokosi Bunnatu. 3rigHo MCBO 19 cTpyk-
Typa BuUMat npauiBHUKaM Mae Takuii BUIIa4: KOpoT-
KOCTPOKOBI BUMNAATK NpauiBHMKaM, BUNaaTu no 3akiH-
YeHHi TpyAOoBOI AiSANbHOCTI, BUNMATA MPU 3BiSIbHEHHI
Ta iHWi [OBroCTPOKOBI BMNMaTK npauiBHMKam. 3a
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MCBO 19 ix 4oTupu, i 4O KOXHOI 3 HAX BCTAHOB/EHO
neBHi BUMOrn. HaouHo CTpyKTypy BMnAaT npauiBHu-
Kam nignpuemMcTB BignosigHo 4o MCBO 19 «Bunnatu
npauisHukam» Ta M(C)BO 26 «Bunnatn npauiBHu-
Kam» MOXeMOo cnocrepiratv Ha puc. 1.

Binbw aetanbHa knacudikauia Lumx BUTpaT Big-
nosigHo no MCBO 19 «Bunnatu npauiBHukam» Ta
M(C)bO 26 «Bunnatn npauiBHMKaM» HaBegeHa Yy
Tabnuu,j 2.

Po3rnsHemo enemeHT CTpyKTypu «KOopoTKOCTpO-
KOBI BMN1aTK NpauiBHMKam» Ta Aesiki Aoro cknagHuku
6inbw geTanbHo.

3a MCBO 19 g0 KOpOTKOCTPOKOBMX BUNAaTr npa-
LiBHVKaM BIHOCATLCA MpPeMiloBaHHA Ta yyactb Yy
npuobyTKax nignpueMcTBa, 3a SKMMU AesiKi 4M BCi
npauiBHUKM OTPUMYIOTb MeBHY HanbaBKy OO OCHO-
BHOI 3ap0o6iTHOI nnatn. SKWO npemii Ta iHWi 3a0xo-
yyBa/ibHi Bunnatn € cknagHukammn i M(C)BO 26,
TO yyacTb y npubyTkax nignpuemcTsa € BifMiHHOI
PUCOL0 Y MiXXHAPOAHUX Ta HaLiOHa/IbHUX CTaHdapTax.

B YkpaiHi, Ha Xanb, nporpamMun y4yacTi y npubyT-
Kax e He oTpUMaIn BU3HAHHA Ta AOCUTL LUMPOKOro
NMOLUMPEHHA. Y Mneplly 4Yepry ue noB’A3aHO 3 Bifd-
CYTHICTIO iHTEpecy YKpalHCbKMX NignpueMLiB Haja-
BaTW NeBHi Hag6aBkn abo GOHyCK npauiBHUKaM, Npu
LibOMY MOKa3ylUn BUCOKMIA MOKa3HWK NPUBYTKY, KW
noTsirHe 3a cob6oto cniaty 6iNbLIOT KiSIbKOCTI noaart-
KiB O 6rogxeTy. Lleit chakT BU3HAYae HEOOXigHICTb
MOJEPHI3yBaTN BITYN3HAHE 3aKOHOLABCTBO, BPaxo-
BYIOUM [OCBIf E€BPOMENCLKMX KpaiH LWOoAO0 CUCTEMMU
nogaTkoBux niner [2, c. 123].

6. N(C)BO 26 BM3Ha4Yae METOAOMOriI0 dopmy-
BaHHA iHdopMaLi, nos’A3aHoi 3 Bunnaramu npa-
LiBHMKaM, 3a BUMKOHaHi pob0TK, siK B IPOLLOBIN, Tak
i He rpowogiii hopmax, Ta ii gouifibHE PO3KPUTTS Y
thiHaHcoBili 3BiTHOCTI. LLlo cTtocyeTbes MCBO 19, Ha
BiAMiHY Bif, HaLiOHaNbHOrO cTaHZapTy, Oro OCHO-
BHOI METOK € BM3HAYEHHS OyXrasiTepCbKoro 06iky
Ta PO3KpUTTA iHChopMaUil Npo BUNAATK NpaLiBHMKaM,
yepes Le HeobXigHICTb MOBHOIO PO3KPUTTSA iHhopma-
Lii npo BMNaaTn npauiBHMKam y npumitkax o diHaH-
COBOI 3BITHOCTI € HegoLUiNnbHOW [7, c. 118].

7. N(C)BO 26 no cBOiiA CyTi BUKOPUCTOBYETHLCA
pob6oTogaBusMM — NiANPUEMCTBaAMU, OpraHisauisimu,
HLLUMMW IOPUANYHMUM 0COH6aMKM He3anexHo Bif hopm
BNACHOCTI (KpiM B6HOIKETHMX YCTAHOB) A5 06/1iKy BCiX
BMNNar npauisHukam, Hatomicte MCBO 19 Buksito-
Yyae BUMIATM NpPaLiBHYKIB, A0 SKMX 3aCTOCOBYETLCSA
MC®3 2 «[Mnatix Ha OCHOBI aKLjili».

MpoananizysaBwu M(C)BO 26 ta MCBO 19,
MOXEMO cKasaTw, WO LIJIKOM OY4EBULHO, LLO HOPMU
HauioHaUTbHUX CTaHOapTiB po3pob/ieHi Ha OCHOBI
MbKHapoaHuX. HeobXigHIiCTb rapmoHiszauii 06iky €
LiJIKOM OOGI'pYHTOBaAHOK, azke 36/MKEHHS Hauio-
Ha/IbHOT | MibXHapoaHOI 06/1ikoBUX CUCTEM 3a A0Mo-
MOrO0 I0MOBHEHHS HaLliOHa/IbHUX CTaHA4ApTIB 06/1iKy
Ta Y3rofKeHHs iX 3 MDKHapoAHUMW CTaHZapTamu,
3p06UTb (PiHAHCOBY 3BITHICTb BITYM3HAHUX CYO’EKTIB
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rocnogaproBaHHs GiNbll NMPO30pPOoK0 Ta HagjiiiHow, B
nepLly yepry Ans iHBECTOpIB, BigKpWeE Ta 36iNbWNTb
MOX/IMBOCTI 3a/1y4EeHHS YKpaiHO A0A4aTKOBOro Kani-
Tany Ta BUXoAy Ha MDKHapOAHI PUHKM KaniTauty.

Y pesynerarti NpoBeAeHOro AOCIIKEHHA PO3PO-
6/1€eHi WNAX1 rapMoHi3auii 061Ky B YacTUHI onniaTtu
npai, SKi IoNAralTb Y HACTYMHOMY:

— ponoBHUTK M(C)BO 26 BM3HAYEHHAM MOHATTS
«BUMNNATK npauiBHMkam» aHanoriyHo go MCBO 19,
AN 6inbLlol geTtanisauii Ta 6esnocepegHbOro Tyma-
YEeHHA Ha3BW JaHOro NonoxeHHs [10];

— BignosigHo Ao MCBO 19 r'pyHTOBHiLLE PO3KPUTH
acnekTn 06niky po3paxyHkiB 3a Bunaaramuy npawis-
Hukam y M(C)BO 26, AONOBHMBLUM MiAMYHKTA LWOAO
3aCcToCyBaHHSA MiNbr y hopMi HagaHHs XWTna, aBTo-
mMo6inis, 6esonnatHux abo cybcmpgoBaHMX TOBapiB
(nocnyr) Ta MeAuMYHOro 0O6C/YroByBaHHS, HafaHHSA
MOX/IMBOCTI y4yacTi NpauiBHUKIB y NpubyTKax nignpw-
emcTBa [1, c. 246];

— Ha 6asi MbKHapOAHOro AO0CBiAY BeAeHHs1 Oyx-
rantepcbkoro 06siky y ccepi po3paxyHkiB 3 onnatu
npaui CNpoCTUTK BITUU3HSAHY OO/IKOBY MPaKTUKY, sika
po3rnsgae 3060B'A3aHHA 3 BUMAAT npauiBHUKaM Ta
coujanbHe CcTpaxyBaHHS SIK OKpeMi cTaTTi Bunar,
06’eHaBLUN TX Y OAHY 3rigHO 3 KOPOTKOCTPOKOBUMM
Bunnatamm MCBO 19;

— Hesaxatoun Ha M(C)BO 11 «3060B’'A3aHHA»,
sIKe BUKOPWCTOBYE Lie MOHATTHA, AOAATW A0 BiTUM3-
HAHMX CTaHOapTIB BEAEHHS OyXranTepcbkoro o6/iky
CTaTTi0O pe3epBiB Ha BUMAaTy BiAMYCTOK MNpauiBHU-
KaMm, sika npu3sefe A0 e(PEKTUBHILLONO NaaHyBaHHS

BUTpaT MigNpPUMEMCTBA Ta MPOrHO3yBaHHA ManbyTHiX
nepcrnekTMB 411 NOAa/IbLUOI AiANBHOCTI rocnogapto-
to4oro cy6'ekta. JaHa npono3unuisi MOBHICTHO Y3roaxy-
€TbCA 3 MXHApPOAHOK MNpakTukow, a came 3 MCBO
19, Akuii HaBOAWUTb OOGI'PYHTOBAHY HEOOXiAHICTb i
nopsgoK POpMyBaHHS 3abe3nedeHHs Ha onnary Big-
MyCTOK NpaLiBHUKaM;

— [ANs rapmoHi3auji HauioHa/IbHUX CTaHAapTIB
06niky 3 MDKHapOAHMMK MPOMNOHYEMO AojaTv [0
M(C)bO 26 intocTpaTuBHI NpuUknaan, WoAo Bunnat
npauiBHMKaMm 3a HasBHUMW KaTeropismu BifnosigHO
80 MCBO 19, aki 6 cnpusiamn 6inbLwuili 3po3yMinocTi Ta
NPO30POCTi LIbOro MOJIOXKEHHS.

BucHoBKu 3 NnpoBeAeHOro gocnipxeHHs. 3icta-
BMBLUM BUMOTW [0 BEAEHHS 06/iKy po3paxyHkKiB 3
onnatn npaui BignosigHo go M(C)bO 26 “Bunnaru
npauisHnkam” Ta MCBO 19 “Bunnatu npauiBHukam”,
MOXEMO 3p06UTM BMCHOBOK, L0 Nofdasiblua yHidika-
Ui BeAEHHS ByxranTepcbkoro 06niky € HeMUHY4YOoHo
Ta HeobxigHow. Ha wnsaxy go yHidikauii 6yxran-
TEPCbLKOro 06Ky BIiTYM3HSAHI HOPMATMBHO-MPABOBI
LOKYMEHTW 3 LbOro MUTaHHA NoTpebytoTb nojasib-
LIOrO YAOCKOHA/IEHHS Ta 3MiH. NS npuWBMALIEHHS
LbOro NpoLecy HWHI € HEOOXIAHUM YOCKOHaIUTU Ta
po3WMPUTI HauioHanbHWiA ctaHgapt M(C)BO 26 3
METOI0 MPaKTUYHOT 3p03yMISIOCTi Ta AeTanizauii. Kpim
TOro, Cnif, ckopucrtatuca MikHapoAHMM [A0CBIAOM Y
nuTaHHi 06’€gHaHHA faHuX BUNAAT B €4MHY KaTero-
pito, NepernsHyBLIN KaTeropii BunaaT npauiBHMKIB He
TiINIbKM HA TEOPETUYHOMY, & | Ha NPaKTUYHOMY PIBHAX.
OCHOBHOI0 pekoMeHJaLi€to € AeTaslbHe PO3p06IEHHS

' BUIUIATH [TPALIIBHUKAM |

{ 3a MCBO 19 “Bumnaru npariBEnkam’ }

Bumnaru o
3aKIHYEHH]

KopotkocTpokoBi
BUILIATH
MpaIliBHUKaM

TPYAOBOL
TISUIBHOCTI

Jisonnil
JTOBTOCTPOKOBI1

Bunnaru npu
3BIJIbHEHHI

BUILIATH
MpaniBHUKAM

{3a [1(C)BO 26 “Bumnaru HpaHiBHHKaM”J

IToTouni
BUILIATH
MpaiBHUKAM

e
JIOBTOCTPOKOBI
BUIUTaTH

Bunnatu no
3aKIHYEHHI
TPYAOBOI
ISITIBHOCTI

Bunnatu
IHCTpyMEHTaMH
BJIACHOTO KaIliTamy
i ATPUEMCTBA

Bunnaru npu

3BIJILHEHH]

Puc. 1. CTpykTypa BUnaaTt npauiBHUKam nignpuemMmcTs BignosigHo o MCBO
19 «Bunnaru npadisHukam» Ta N(C)BO 26 «Bunnatu npawiBHUKamM»
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Tabnuua 2

Knacudikauia BuTpar, noB’sisaHUX i3 BUNaraMmu npayiBHUKam
BignoBigHo Ao MCBO 19 «Bunnatu npauisHukam» t1a MN(C)BO 26 «Bunnatu npauiBHMKam»

CTpyKTypa BUNaaT npauiBHUKaM

3a MCBO 19 «Bunnartu npawiBHUKam»

3a NCBO 26 «BunnaTtu npauiBHUKaM»

1. KOpOTKOCTPOKOBI BUNAATK NpaLjiBHUKaM, AKLLO
OYIKYETBCS, L0 BOHU ByAyTb MOBHICTHO CM/1aveHi B
MOBHOMY 06CS3i MpoTSArom 12 micsuiB micns 3akiHYeHHsI
PiYHOro 3BITHOrO Nepioay, B AKOMY NpauiBHUKN HajaBanu
Bi4NOBIAHI NOCAYru:

1. MoToYHi BUNNATU NpaLiBHYKam — BUNNATH, LLLO
nignaraTb cniaTi NPoTAroM AsaHafuAaTy MiCALLB:

1. 3apobiTHa nnata npaujiBHYKam Ta BHECKW Ha couiasibHe
3abe3neyeHHs

2. KopoTKOCTPOKOBI KOMMeHcalL,ii 3a BiiCyTHICTb (On1aveHi
LLIOpPiYHI BIANYCTKM Ta TUMYacoBa Henpaues3faTHIiCTb)

3. YyacTb y npnbyTKy Ta npemitoBaHHi

4. HerpoLUoBi Nisibrin TenepiLlHiM npayiBHMKaM:

— Mefu4YHe 06CNyroByBaHHS;

— HaZaHHA X1Tna;

— HaJlaHHs aBTOMOOINIB;

— HagaHHA 6e3KOLITOBHUX YK cy6cnaoBaHux ToBapis abo
MOCNYT.

1. 3apo6iTHa nnata 3a oknagamu i Tapudamu
2. |HWi HapaxyBaHHS 3 onaaTu npaui

3. Bunnartu 3a HeBignpaLlboBaHuii yac:

— LWOPIYHI BignNycTKu,

— iHWWIA onnavyBaHuWii HEBIANPaLbOBaHW Yac
4.—MNpewmil Ta iHWi 3a0X04yBasIbHI BUMIaTu

2.—Bunnatu nicns 3aKkiHYeHHA TPYA0BOI AiANbHOCTI

2.—Bunnatu nicnsa 3akiHYeHHA TPyA0BOI AiANbHOCTI

1. MeHcii (Hanpuknag, NeHcii Ta pa3osi BUNIaTV Npu
BMXO/Ai Ha NeHCIto);

2. [HWi BUMaTV Nicns 3akiHYeHHs1 TPYA0BOI AiS/IbHOCTI:
— CTpaxyBaHHS XWTTA MicNsi 3aKiHYEHHS TPyA0BO|
LiSANbHOCTI;

— MeanyHe 06C/TyroByBaHHS MiC/is 3aKiHYEHHS TPyaoBoT
LifANbHOCTI.

3AiCHIOITLCS 32 KOXXHOK NporpamMoto Bunaar nicns
3aKiH4YeHHS TPYAOBOT AiSANIbHOCTI

3. IHWi JOBrocTPOKOBI BUMNIaTK NpavyiBHUKam

3. IHWi BUNIaTu npaujisHuKam

1. fonaTkosi onnavysaHi nepiofm BiACYTHOCTI Ha Po6OoTi:
— [OBrOCTPOKOBI BifnyCTKV 3a BUCYTY POKIB;

— onnadvyBaHi akaZiemiyHi BifnyCcTKu.

2. Bunnatu 3 Haroam 0BINeiB uu iHWi BUNIaTK 3a BUCYTY
pokiB

3. Bunnatu 3a TprBanow Henpaue3gaTtHicTio

1. IHWi [,OBroCTPOKOBI BUNAATK NpaLiBHUKaM.

4. Bunnatu y pasi 3BiflbHEHHS

4. Bunnatu y pasi 3BiflbHEHHS

5.Bunnartu iHCTpymMeHTaMu B/1acHOro Kanitany
nignpuemMcTea

Lkepeno: po3pobneHo asmopamu Ha ocHosi [10-11]

MOSICHIOIUMX Ta peKoMeHAauiiHUX HOPMaTUBHUX
akTiB, YAOCKOHa/IEHHA BITYM3HAHUX MOJSIOXKEHb HAO-
YHUMM CUTYaUIRHMMK NpyKNagammn 6yxrantepcbKoro
061Ky, aHaNor4yHO A0 MDKHapOAHWX CTaHA4ApPTIB, sKi
Ha roToBMX NpUKIagax Ta TUNOBUX CUTYyaLisiX AafyTb
MOX/IMBICTb  Kpalle 3po3yMiTM CTPYKTYpY LbOro
NUTaHHA Ta MexaHi3my baraTbox 06/1ikOBUX onepa-
Ui, po3T/iyMayarb TepPMiHOMNOrYHWUI CMOBHUK LibOro
MOJIOXEHHA HAOYHO, MOrNNG/MIATL PO3YMIHHA 0O6/IiKY
po3paxyHkiB 3a BUNaatamu rnpauiBHukam, a ronosHe,
3p06NATb OCHOBHI HOPMATWBHI aKTW CTOCOBHO 06Ky
GiNibl  3po3ymiiuMu  Ta nposopumun. O6’eaHaBLUN
HaLiOHa/TbHWI Ta MDKHApPOAHWI AOCBIg BeAeHH: Byx-
ra/iTepcbkoro 06Ky y LboMy HanpsmMi, M1 3MOXeMO
MOBHICTIO MepeiTy Ha 3aras/ibHOBU3HAYEHWI MiXHa-
poAHWIA piBEHb | MOKNACcTU Kpai CynepevyHOCTsM B
006NiKy po3paxyHKiB 3 oniartu npaui. 3anponoHoBaHi
LUISAXM LLIOAO rapMOoHi3au,i HalioHanbHUX CTaHAapTiB
3 MbXHapOLHUMW Nonerwarb Nogasiblly MiKHapOAHY
cniBnpauyo YkpaiHm 3 iHW1MK KpaiHaMmu Ta 3abesne-
YyaTb NPO30piCTb hiHAHCOBOI iHopmaui. Lii 3MiHK

ylip) Bunyck 37.2019

CTaHyTb MOYaTKOM nepexony YKpPaiHCbKOi CUCTeMMU
BeAleHHs1 ByxranTepcbKoro o6/1iky Ha SIKIiCHO HOBWIA
CTYNiHb PO3BUTKY.
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HARMONIZATION OF THE NATIONAL PAYMENTS SYSTEM OF PAY
BASED ON INTERNATIONAL STANDARDS

The purpose of the article. To explore the efficiency of organization of the existing accounting system in
Ukraine according to the national legal framework; to compare national and international standards in parallel
with Ukrainian IFRS IAS 26 Employee Benefits and IFRS IAS 19 Employee Benefits; to analyze the appro-
priateness of moving from national accounting standards to international; to devise ways of harmonization
accounting system for the part for calculations.

Methodology. The article is based on such methodologies as theoretical generalization, method of struc-
tural analysis, synthesis, methods of statistical and comparative analysis.

Results. The author concludes that further accounting harmonization is inevitable and indispensable. Legal
normative documents on the subject are in need of improvement towards accounting harmonization. To accel-
erate harmonization currently Ukrainian IFRS, IAS 26 should be improved and expanded to ensure its com-
prehensibility and completeness. The study demonstrated that experience should be drawn from international
accounting organization in unification of employee benefits by making changes not only theoretically but at
the practical level. The main recommendation of the article is accurate legislation development by improving
national system with case examples according to international standards. It was found that studying typical sit-
uations, model examples would improve understanding of the accounting frameworks and transactions, would
clearly interpret the terminology of 1AS, would deepen comprehensibility of employee benefits. The author
concludes that by bringing together national and international experience in accounting Ukrainian accounting
system would be correspond to international and there world be no more disputes in accounting system for the
part for calculations.

Practical Implications. The author points out those national standards were derived from international
standards. The necessity of harmonizing the national remuneration system accordingly to the international
accounting standards is entirely appropriate because convergence of the national and international account-
ing systems by expanding and harmonizing national accounting standards would clarify and secure national
economic entities’ financial statements in the first place for investors, would pave the way for the raising
additional capital and accessing to international capital markets. The proposed solutions of harmonization
of national and international standards would simplify further international cooperation of Ukraine with other
countries and would lead to further transformation of Ukrainian accounting system to a qualitatively new level
of development.

Value [ originality. In this article comparisons are made between national and international accounting
standards in the payroll calculations. It analyses the need for more-in-depth and faster implementation of the
international standards into the national accounting practice. The author compares characteristics of main
structural features of IFRS, IAS 19 Employee Benefits and Ukrainian IFRS IAS 26 Employee Benefits and
defines the main differences and mismatches in international and national accounting methodology. It clearly
defines the term Employee Benefits, its structure and key features. It confirms the necessity of harmonizing the
national remuneration system accordingly to the international accounting standards. It offers number of ways
to harmonize accounting system for the part for calculations.
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