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B EKOHOMIKA TA YIPABJIIHHA M AMPUEMCTBAMUN

MOTUBALINHA BE3MNEKA: TEOPETUYHWUIA ACMEKT
MOTIVATION SECURITY: THEORETICAL ASPECT

Y cmammi po3ansHymo nioxoou Haykosyis 00
BU3HAYEHH1 Micysi mMomusayiliHoi 6e3rneku y
cmpykmypi 6e3rneku nionpuevcmsa. Cghopmo-
BaHO asmopcbke 6adeHHs1 yiei npobremu Ha
OCHOBI  BUKOPUCMAHHSI  iEpapXiyHO20  MiOX00y.
Y pesynbmami y3aca/ibHeHb ma npuryujeHsb
cghopmy/IbOBaHO — @BMOpPCbKe — MpakmysaHHsI
MomusayiliHoi 6e3reku sik cmaHy, 3a SIKo20
repcoHan 3axuwjeruli 8id 30BHIWHIX Ma BHY-
MpiWHIX 3a2po3 wjodo Uo2o npogheciliHozo,
ricuxoemouyitiHo20, hi3UYHO20 cmaHy ma pigHsI
JKumme3abesredyeHHss Yy 00B20CMPOKOBIl
repcriekmusi, 3a siKo2o Bi0bysaembcsi 36epe-
JKEHHSI ma PO3BUMOK MpPyO0B020 NMOMeHyjasy,
3pocmanHs MPOOyKMUBHOCMI rpayj, a makox
CmaH, 3a sIK020 Crioxusadi, KOHmpazeHmu ma
KOHKYPEeHmU Mposig/Isitomb  NPUXU/IbHICMb 00
nionpueMcmsa ma B3aeModilomb Ha 3acadax
dosipu i pisHorpas's. JocioeHo cmpykmypy
MomusayjitiHoi 6esrieku ma cghopMoBaHo g/1ac-
Hul rioxid 00 i KOMMOHEHMHO20 HAMOBHEHHS.
3okpema, MomusayiliHa 6e3rneka NOBUHHA
BK/IIOHaMU  MamepiasibHy, Kap'epHy, mpyoosy,
coyia/ibHO-MCUX0/102i4Hy,  MEHCIIHO-cmpaxosy
ma 308HIWHBLOOpPIEHMOBaHy 6e3reky. HasedeHo
M/lyMaYeHHs KOXHOI CK/1a0080i YacmuHU MOmu-
BayjtiHoi 6e3nekxu.

KniouoBi cnoBa: 6e3neka, MmomusayiliHa 6e3-
neka, coyjasibHa 6Gesrneka, kadposa bGe3reka,
MamepiasibHa be3neka, kap’epHa besreka, mpy-
doga 6esrneka, coyiaibHO-Ncuxo/oeiyHa 6e3-
rieka, NeHciliHo-cmpaxosa 6e3rneka.

B cmambe paccMompeHbl nodxodbl y4eHbIX K
onpedenieHUl0 Mecma MOmUBAYUOHHOU 6e3-

oracHocmu 8 cmpykmype 6e3onacHocmu npeo-
npusimusi. C¢hopMupoBaHo aBmopcKoe BudeHuUe
amoli npobniemMbl Ha OCHOBE UCMO/Ib30BaHUSI
uepapxu4eckozo nooxooa. B pe3ysismame 0606-
weHuli u npednosioxeHuli cghopmyauposaHa
asmopckasi mpakmoska MomusayuoHHol 6e3-
oracHoCmU Kak COCMOSIHUSI, MpuU KOmopoMm rep-
COHa/1 3aUULEH OM BHEWHUX U BHYMPEHHUX
y2po3 e20 rMpogheccUOHasIbHOMY, MCUXO3MOYUO-
Ha/ibHOMY, (hU3UYECKOMY COCMOSIHUIO U YPOBHIO
JKU3HeobecrieveHus1 8 00/120CPO4HOU repcriex-
muse, fpu KOmMopOM MpPouCXodum coxpaHeHue
U passumue mpydosoeo rnomeHyuana, pocm
npou3sooUMesIbHoCMU mpyda, @ makxe cocmo-
sIHUe, MPU KOMOPOM rompedumesu, KoHmpa-
2eHMbI U KOHKYPEHMbI NPOSIB/ISIOM MPUBEDKEH-
HOCMb MPednpusIMUr0 U B3aumodelicmsytom Ha
ocHoBe 008epusi U pasHonpasusi. ViccredosaHa
cmpykmypa MomusayuoHHol  6esonacHocmu
U cghopmuposaH cobcmseHHbIl Mooxo0 K ee
KOMIMOHEHMHOMY Haro/IHeHUro. B yacmHocmu,
MomuBayUoHHasi 6e30r1acHoOCMb A0/HKHA BK/IHO-
4amb MamepuasibHyto, KapbepHyto, mpyoosyto,
COYUA/TLHO-MCUXO/I02UHECKY/HO, [EHCUOHHO-
CMPaxosyto U BHEWHEOPUEHMUPOBAHHYO 6e3-
oracHocmb. [NpusedeHo moJikosaHue Kaxool
cocmasnsroweli MomusayuoHHol 6e30rMacHo-
cmu.

KnioueBble cnoBa: 6e30r1acHocmb, Momusa-
YUoHHast 6esonacHocms, coyuasibHasi besornac-
HOCmb, Kadposasi 6e30racHoCMb, Mamepuasib-
Hasi 6e30MacHOCMb, KapbepHasi 6e3onacHoCMb,
mpydosasi 6e30r1acHoCMb, COYUA/ILHO-NICUXO/10-
auyeckasi 6e30nacHoOCMb, MEHCUOHHO-CMPaxo-
Basi 6e30M1acHOCMb.

The scientist's approaches to determine the place of motivational security in structure of the security of the enterprise are considers in the article. An author's
vision of this problem that based on a hierarchical approach is formed. As a result of generalizations and assumptions, the author’s interpretation of moti-
vational security is formulated. Motivational security is a condition when personnel are protected from external and internal threats to their professional,
psycho-emotional, physical condition and level of life support in the long term, in which the labor potential is saving and development, labor productivity
growth and condition when consumers, contractors and competitors show commitment to the enterprise and interact on the basis of trust and equality. The
structure of motivational security is investigated and own approach to component content is formed. In particular, motivational safety should include mate-
rial, career, professional, socio-psychological, pension insurance and externally oriented security. Material security is a condition when motivation delivers
the expected results for all stakeholders. Career security is a condition when the equality and fairess of employees career advancement are guarantees.
Professional security is a condition when the work process is satisfying, regardless of the level of material compensation. Social and psychological security
is a condition when protection of stress, conflicts, a conducive social and psychological climate in the workforce and conflict-free interaction are achieved.
Pension insurance security is a condition when protection of the risks and threats that may arise as a result of an employee's social or physical state.
Externally oriented motivational security is a condition when protection of risks and threats which relate to the confidence of consumers, contractors and
competitors. The practical significance of the work is that it is advisable to implement theoretical developments, in particular concerning recommendations
for providing motivational security components, in the activity of enterprises. The scientific novelty of the research is that the first time an interpretation of
the motivational security of the enterprise was submitted; its component content is refined, which, unlike existing approaches, considers the concept in a
broad sense, not just in relation to a personnel.

Key words: security, motivational security, social security, personnel security, material security, career security, professional security, social and psychologi-
cal security, retirement-insurance security.

MoctaHoBKa npoGnemn. [OCBig AiS/ILHOCTI  NPUAINEHO yBary 6aratbOx BiTUM3HSAHMX Ta 3apyOix-

nepegoBux MiAMNPUEMCTB Ha BiTYM3HAHOMY Ta MiXk-
HapOAHOMY MPOCTOPI MOKAa3ye, WO HaliBaXXUBILLUM
pecypcom, npaBu/ibHE BUKOPWUCTaHHSA SIKOTO MPUHO-
CUTb HaliKpalLmil pesynsTar, € NepcoHasl. 3Baxaroun
Ha ue, NPUAINEeHHs yBaru iAoro (hopmyBaHHIO Ta po3-
BUTKY — OOCWTb BaXKNMBUIA HanpsiM ynpas/liHCbKOT
[isiNbHOCTI. [py UbOMY aKUEHT NOBMHEH POBUTUCS Ha
3ab6e3neyeHHsa 6e3nekn nepcoHany, Wo cnpusatume
3POCTaHHIO PiBHS 6e3Mnekun NignpruemMcTea 3arasiom.
AHani3 ocTaHHIX pocnipkeHb i ny6Gnikauii.
MuTaHHAM 6e3nekn NignpreMcTBa Ta iioro nepcoHasny

HUX HayKoBLiB, Takux K T. Bacunbuis, A. XXanino,
O. Insaw, M. Inbuyk, O. HogikoBa, B. Manamapuyk,
I. MacTepHak-TapaHyLweHKo Ta iH. Llogo moTtusau,ii-
HoI 6e3neku, To i posrnsgann T. bywmaH, O. lepa-
cumeHko, B. KpasueHko, O. JlutoByeHko, A. Mape-
Hu4, H. Mexega, O. Cnina, A. Uepen. TeopeTuyHi Ta
npukKNagHi acnekTn MoTMBaLlil BUCBIT/IEHI Y npausax
cTapofaBHix pinocoduiB, a TakoX Y4YeHUx cydyac-
HocTi: ApuctoTtensi, Cokpara, lnatoHa, [onbbaxa,
. BoruHi, O. XXuniHa, A. Konota, C. Unmbantok Ta
iHLLKX.
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IHOPACTPYKTYPA PUHKY

Hesgaxawuy Ha 3HayHy KifIbKiCTb HayKOBUX
HanpautoBaHb Y chepi 6e3nekn Ta MoTuBaLii, BYe-
HUMK A0Ci He cchopMOBaHO OAHOCTANHOI AYMKM WoA0
MOTMBaUiNHOT 6e3nekun. 3okpema, AexTo ii po3rnsagae
y CKknagi kaapoBoi 6e3neku, iHWi — SK eNleMeHT coLi-
asTbHOT UK CcoLjia/ibHO-MOTUBALLIHOT 6e3nekun. 3Ha4Ha
yacTMHa HayKoBLiB B3arani ynyckae ii 3 nons sopy i
He BBa)Ka€ 3a AOLi/IbHE BUAINATY SIK OKpEMWA cknag-
HWK, BMBYalOUU 11 Y KOMMIEKCI €KOHOMIYHOT YM coui-
aslbHOI 6e3neku nignpMemcTsa.

MocTtaHoBKa 3aBpaHHA. ToMy METOK CTaTTi €
PO3LUMPEHHA TEOPETUYHOT 6a3n AOCNILKEHHA MOTU-
BaLiliHOT 6e3nekn. [OCArHeHHs MeTu nepepbdaqae
BM3HAYEHHS CYTHOCTI MOTMBAL,iHOT 6e3neku, Ti OCHO-
BHUX XapaKTEPUCTUK, a TaKoX Micusi y CTPYKTypi
3arasibHOI 6e3neku nignpuemcTsa.

Buknag oCHOBHOro marepiany AocnigXeHHs.
Cepep, TUX HeYNCNEHHUX Npalb, Y SKMX BUCBIT/IEHO
pe3ynbrat¥  AOC/iMKEHHS MOTMBAUINHOT 6e3neku,
MOXEMO NobaunTn pi3Hi Nigxoam Ao ii CTPYKTYPHOrO
HanoBHEHHA Ta BIACYTHICTb TpPakTyBaHHA Camoro
NOHATTA. KpiM TOro aHania HaykoBOi niTepatypwu
nokasas, L0 MOTMBALi0 PO3IALa0Tb K BaXKINBUIA
CKNafdHvK y cucteMi 3abesnedeHHst (hiHaHCOBO-eKo-
HomiuHOT (O. JlaBpuk, T. bynura [1, c. 225-229]),
ekoHoMiuHoi (B. Bapuno, O. I'yuon, M. MHaTiok), coui-
anbHoi (O. lnnsw, M. buyeHkosa [2, c. 373-376],
kagposoi (A. MapeHudy, H. Mexepa [3, c. 40]) un
iHdbopMaLiiiHoi 6e3nekun (/1. HikidhopoBa) [4]. Lle aae
3MOry AiiTu BUCHOBKY MPO i LWMPOKY QOYHKLiOHAUTbHY
CNPsIMOBaHICTb Ta Bax/MBICTb Yy cucTteMi 3abesne-
YeHHs Ge3nekn NignpueMCTBa 3arasioM. TakoxX Mpu-
Nnyckaemo, L0 Taka 3auikaB/eHiCTb MOTUBALIE Ta
il ponnto y 6e3neui npadi, hiHaHCOBO-EKOHOMIYHIN,
couiasibHIn Ta IHGOpMaUiHIA 6e3newi 3yMOB/IOE
HeOOXiAHICTb BUAIIEHHA T OKPEMUM efleMEHTOM,

TO6TO BUAINEHHA MOTUBALLINHOT 6e3neKkn K OKpemMoro
ABULLA Ta HaNpAMY YNPaBniHCbKOT AiANbLHOCTI.

Llogo micuss moTuBaLiiHOT 6e3nekn y CUCTEMI
3abe3neyeHHs 6e3neky NignpueMcTsa, TO 415 BUPI-
LEHHA Uiel HayKoBOT Npo6sieMy NponoHyeEMO 3acTo-
cyBaTtu iepapxiyHuii nigxig, (puc. 1).

Ha nepLuomy (HainBuULLOMY) piBHI 3HaXoaUTLCA 6e3-
neka nignprvemcTea 3arasiom. Ha gpyromy piBHi — eKo-
HOMIiYHa, coujasibHa Ta ekosoriyHa 6e3neka. TpeTii
piBEHb CKNaAaTMMETLCS 3 KOMMNOHEHTIB, SIki 0OPMYHOTb
€KOHOMIYHY, COLia/IbHy Ta eKosoriyHy 6e3neky. MoTu-
BaLliiiHy 6e3neky po3rnsaaTtMMemMo Yy CUCTEMI coLliaslb-
HOI 6e3neku. MpoTe BapTO 3ayBaXxuTK, LLO BOHA Nepe-
6yBa€ y B3aEMO3B'AA3Ky 3 EKOHOMIYHOI Ta €KOOTIYHOH
6e3nekol0. 30KpemMa, B3aEMO3B'SI30K 3 E€KOHOMIYHOH
6e3MeKol0 nosisrae y ToMy, WO MOTUBOBaHUIA Nepco-
HaJ1, cnoXwBadi NO3UTUBHO BN/IMBAIOTb HA MOKA3HWUKU
pe3ynbLTaTMBHOCTI AISNIBHOCTI. 3 iHWOro 60Ky, piBEHb
MOTUBALLiHOT 6e3Mekn Ta MOTVBALiS NepcoHasy 3ase-
XWTb Bif, DiIHAHCOBUX MOX/IMBOCTEN NiANPUEMCTBA Ta
X BUKOPWCTaHHS BiAMNOBIAHO A0 NPU3HAYEHHS.

Lloao B3aeMO3B’AI3KY 3 €KOJIOMNYHOK 6e3nekoto,
TO BiH TakOX MPOCTEXYETbCH, OCKiI/IbKA MPaBW/IbHO
opraHizoBaHa cucteMa MOTMBaUil Ta 3abe3neyeHHs
MOTMBaUINHOT 6e3nekn cnpusie Gislbll EKOHOMHOMY
Ta pauioHa/IbHOMY BUKOPWUCTaHHIO pecypcis, eHepril,
CNPSAMYBaHHI0 IHBECTULLiII HA 36EPEXEHHS HABKOMNLL-
HbOro cepefoBULLA Ta NOMepemKeHHs 3MiH Knimary,
BVKOPWCTaHHSA NepefoBuX eKoorobesneyHmx TexHo-
NOri Ta TEXHIKW. 3BOPOTHUIA BNIMB BiJ06OpaXkaeTbes
y TOMY, L0 MOTUBAaUiiHa Ge3neka Mmoxe Byt Aocar-
HyTa 3a 3abe3neyeHHs BigMNOBiAHWX YMOB npauji Ta
6e3neKkun XUTTEAIANBHOCTI, W0 HaNeXnTb 40 3aBAaHb
€KO/10riYHOI 6e3neku.

Lloao BU3HAYEHHsT MicUs MOTMBALAHOT 6e3neku
y CTPYKTYPpi couia/ibHOT, TO BBaXato, WO BOHa NOBU-
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Puc. 1. Micue MoTuBaUiliHOT 6e3neKu y CTPYKTypi 6e3neku nignpveMmcraea
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B EKOHOMIKA TA YIPABJIIHHA M AMPUEMCTBAMUN

HHa 3aimaTi oAHe 3 OCHOBHMX MiCLb i po3rnsaarucs
AK CaMOCTiiHe SiBMLE, a He SK efeMeHT KagpoBoi
6e3nekn, xoya Take GayeHHs € AUCKYCiliHMM i goci
He 3HaNlWNo €AMHOrO PpilleHHA cepef HayKOBL,B.
3 opHoro 60Ky, MOXHa BBaKaTu, WO MOTUBALiiHA
6e3neka NoBMHHA PO3rNsa4aTnCs K CTPYKTYPHUIA ene-
MEHT KaJpOBOi, OCKINIbKM OCTaHHSI CTOCYETbCS BCiX
acnekTiB ynpaBniHHA nepcoHanom (Mmigbip, A[o6ip,
HaliM nepcoHasy; Aoro po3TallyBaHHS Ta opraHisa-
Lisi npaui; MOTUBYBaHHS; PO3BMTOK). 3 iHLLOIO GOKY,
MOTMBaUiHy 6e3mneKy BapTO AOC/iLKyBaTh 3HAYHO
lmple, a He TiflbkKMW CTOCOBHO nepcoHany. Amxe
MOTUBYBATU MOXHA | K/TIEHTIB, KOHTPAreHTIB Ta HaBITb
KOHKypeHTiB. Came 3Baxalun Ha Taki MipKyBaHHS,
MPOMOHYEMO pPO3rNA4aTv MOTMBaLiliHy 6e3neky sk
OKPEMMWIT e/IEMEHT CoLia/IbHOI.

OO6r'pyHTOBYHOUMN TakWin nmiaxig, nig KagpoBow 6e3-
Nnekow MiagnpueEMCTBa PO3YMIEMO CTaH 3axULLEeHOCTI
Bif, pV3KKiB Ta 3arpos, Nnoe’a3aHux i3 nigéopom, fob6o-
pOM Ta HailMOM NepPCoHaUTy I OpraHisayji€eto oro npawdii.

KomyHikaTuBHa 6e3neka — Lie cTaH, 3a AKOro Bij-
6yBaeTbCA MPOAYKTUBHA BHYTPILWIHA Ta 30BHILUHA
KOMYHiKaLisfl Ha 3acagax 6e3nevyHoCTi Ta AOTPUMAaHHSA
€TUYHUX HOPM.

MNMpaBoBa 6e3neka — Lie CTaH, 3a SKOro pilleHHs nig-
npYeMCTBa BIAMNOBI4AOTb HOPMaM 3aKOHOAABCTBA |
3a6e3ne4yoTb PIBHICTb YCiX Cy6'EKTIB EKOHOMIYHUX Bif-
HOCVH Ha 3acajjax eKOHOMIYHOI AOLUINBHOCTI, coujasib-
HOI BiANOBIAA/IbHOCTI Ta €KO/0rHYHOT A0MYCTUMOCTI.

AfAmiHicTpaTMBHa 6e3neka — ue CTaH, 3a SKOro
ynpaBiHHA NigNPUEMCTBOM 3iICHIOETLCA Ha YMO-
Bax BIAKPWUTOCTi, PIBHOCTI, [M1ACHOCTI, BiACYTHOCTI
ynepemKeHOoCTi Ta Kopynu;i.

MoTuBaLjiiiHy 6e3neKy NPOnoHYEMO PO3rAsaaTu siK
CTaH 3aXULLLEHOCTI Bif, 30BHILLHIX Ta BHYTPILLHIX 3arpo3
LWoAo0 MpodheciiiHOro, MCMXoemouiiiHoro, ismyHoro
CTaHy nepcoHany Ta piBHA MNOro XuTtrtesabesneyeHHs
y [OBroCTPOKOBI/i NepcnekTuBi, 3a AKOro Bigbysa-
€TbCs1 36epEXEHHS | PO3BMTOK TPYA0BOro NoTeHLiany,
3pOCTaHHA NPOAYKTMBHOCTI MpaLi, a TakoX CTaH, 3a
AKOro CroXunBai, KOHTPAreHTW Ta KOHKYPEHTN NposiB-
NATb NPUXWIBHICTE A0 NIANPUEMCTBA Ta B3aEMOi-
I0Tb Ha 3acajax A0Bipu i piBHONpas's.

Llogo cTpykTypu MOTMBaLiiHOI 6e3neku, TO B
HasBHUX HAyKOBMX [AOCAIMKEHHAX PO3rffacTbes Le
SBULLE Y BY3bKOMY PO3YMiHHi, TOGTO Ti/IbkM CTOCOBHO
nepcoHasy. 3okpema A. MapeHny 1a H. Mexega no
cKnagy KaapoBoi 6e3nekn BigHEeC/M coLujiasibHO-MOTU-
BaLjiiHy, flka BK/OYaE (PIHAHCOBY, Kap'epHy, TEXHO-
NOriyHy, agMiHiCTpaTMBHY Ta ecTeTnuHy [3, c. 40].
AHanoriyHa CTpyKTypHa nobygoBa Couia/lbHO-MOTU-
BaUiliHOT 6e3nekn HaBegeHa B. KpasueHko [5, c. 304].
O. Cnina cepef, enemMeHTIB COLja/IbHO-MOTMBALHOT
6e3nekn BuAIMNa OiHAHCOBY, Kap'epHy, €CTETUYHY,
agMiHicTpaTMBHO-He3anexHy [6, c. 60]; A. Yepen Ta
O. CtenaHeHKo — hiHaHCOBY, Kap’'epHy Ta agMiHicTpa-
TUBHY [7, c. 60]. [eLlo wupLle HanoBHEHHS HABOAUTb
T. BywmaH, sika cepef, efemMeHTIB CoLia/lbHO-MOTU-

BaLiinHOT 6e3nekn BuoKpemuna iHaHCOBY, Kap'epHy,
€CTETUYHY, aAMIHICTPaTUBHO-HE3aEXHY, TEXHIKO-TEX-
HOMOTIYHY [8, €. 77]. Y uMx AOCNiMKEHHAX po3rnsaaa-
nacs couja/ibHO-MOTMBaLiiHa 6e3neka. LLlogo motuea-
LjiHOT 6Ge3neku, TOo Take NOHATTS B HAYKOBI NiTeparypi
Tpannsnocs Tinbkn y npaui O. NepacumeHko, e aBTo-
pOM Mg Yac po3pob/ieHHs MexaHi3my 3abesneyeHHs
KagpoBOi 6e3nekn SK i enemeHT Oy/0 BM3HAYEHO
MOTVBaLjiHy 6e3neky [9, c. 121], xo4a He HaBedeHoO Ti
TNYMaYeHHS Ta CTPYKTYPHOTO HanOBHEHHS.

TakoxX B 0HOMY i3 nonepenHix aBTOPCbKNX AOCTII-
KeHb [10, c. 16] Kk enemeHT coujasibHOI 6e3neku
nignprvemMcTBa BU3HAYEHO MOTMBALiiHY 6e3neky, ska
CK1afa€eTbCs i3 oiHAHCOBOI, MEHCINHO-CTPaxoBOi Ta
6e3Mekn 3BifIbHEHHS. Y LibOMY pasi MOTUBALLiHY 6e3-
neky po3rnsfasmn y By3bKOMY 3HaUEHH.

OTxe, y3ara/lHeHHs HasiBHUX HanpauioBaHb Yy
cdhepi [oCNigKEHH CTPYKTYPU MOTUBAL,IHOT 6e3neku
[a€ 3mMory fiiiTv BUCHOBKY, LLO Lie MOHATTA po3rnsaja-
€TbCHA BMK/IIOYHO CTOCOBHO NepcoHasny, He cqhopmo-
BaHO €AMHOrO 6ayeHHs1 A0ro KOMMOHEHTHOro Hano-
BHEHHS. 3 ypaxyBaHHSIM LbOro Ta HaBeLeHoro BuLle
TpaKTyBaHHSA MOTUBALNHOT 6E3Mekn BBaOXAEMO, LLO
BOHa MOBMHHA BK/OUATW MaTepiasibHy, Kap'epHy, Tpy-
[OBY, COLia/IbHO-MCUXONOTIYHY, MEHCIHO-CTPaxoBy,
30BHiLLHbOOPIEHTOBAHY 6e3neky (puc. 2).

MartepiasibHa 6e3neka — Le CTaH, 3a sIKoro MoTu-
BYBa@HHS MPUHOCUTb OYiKyBaHWil pe3ynbtaTr Ans ycix
3alikaBneHnx cyo'ekTiB  (NpauiBHMKW  BBaXalOTb
crnpaBefMBMM piBEHb onnatv npaui, posnoginy
iHLUMX TFPOLUOBUX Ta HErpoLloBMX BMHAropog; cno-
XMBaui, KOHTpareHTn Ta KOHKYPEHTN BUSAB/IAIOTb NPU-
XWbHICTb A0 nignpuemcTsa). MoTuBauiiiHa 6e3neka
[OCAraeTbCs y pe3ynbrari 3BaXeHOT kKoMneHcaLliiHol
noniTUKK NianpuemMcTBa.

Kap'epHa 6e3neka — cTaH, 3a SIKOro rapaHToBaHa
PIBHICTb Ta crnpasef/MBICTb Kap'€pPHOro NpoCcyBaHHA
npauiBHukiB. JocsaraeTbca y pesynsrati 3abesne-
YEHHS PIBHUX YMOB /151 PO3BUTKY NepcoHany.

TpypoBa 6e3neka — CTaH, 3a SIKOro cam npouec
po60OTN MNPUHOCUTL 3a40BOJSIEHHS, HE3&/IEXHO BIif
piBHA MaTepianbHOT BUHaropoau 3a npau. dopmy-
€TbCA Yy pe3ynbTaTi 3abe3neyeHHs HaNeXHNX YMOB
npawji, MOXMBOCTI y4acTi B yNpaB/iHHI Ta NPUAHATTI
pilleHb, HaAaHHA TBOPYMX, HECTaHAAPTHUX 3aBAaHb.

CoujanbHo-NcmxonoriyHa 6e3neka — cTaH 3axu-
LLEHOCTi Bif, BUHUKHEHHA CTPECiB, KOHMANIKTIB, KON
€ CMpUSTAMBWIA COLiaNIbHO-MCUXOSONIYHMIA KiiMaT y
TPYLOBOMY KOMEKTUBI Ta 6GE3KOHMNIKTHA B3aeMOSis.
JlocaraeTbea y pesysnbrati po3BUTKY KOPMOPaTUBHOT
KyNbTypW, ynpaeniHHs KOHAiKTaMy B opraHisadii.

MeHciliHo-cTpaxoBa 6e3neka — CTaH 3axulle-
HOCTI Bif, pV3KKiB Ta 3arpos, SKi MOXYTb BUHUKHYTU
Y pe3ynbrarti 3MiHM COoLias/IbHOro Yn (Pi3N4HOro CTaHy
npauiBHuka. 3abe3neyyeTbCsa LWASXOM AOTPUMAaHHSA
Ta HafaHHA NeBHUX couia/ibHUX CTaHOapTIB, rapaH-
Tili Ta 3abe3neyeHb (y pasi BTpaTy npawue3garHocTi,
BMXOAY Ha MEHCIt0, 3BiNIbHEHHS).
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IHOPACTPYKTYPA PUHKY

Ienciitno-cTpaxoBa
Oe3meka

)(

30BHIMIHLOOPIEHTOBAHA
Oe3mneka

CormiansHo-
IICUXOJIOTIYHA Oe3mneKa

[ Kap’epna Ge3neka ]/

MOTHUBAILIMHA
BE3IEKA

\[ Tpynosa Ge3neka }

[ MarepianbHa Oe3neka ]

Puc. 2. KomnoHeHTHa Gyg0Ba MOTUBAL,iliHOT Ge3neKkun

[xepeno: asmopcbka po3pobka

30BHilLHbOOpPiEHTOBaHA MOTUBALiiHa 6e3neka —
Le CTaH 3axuLeHOoCTi WoA0 pU3KKiB i 3arpos, ski cTo-
CYHOTbCS A0BIpU CNOXWBaYiB, KOHTPAreHTiB Ta KOHKY-
peHTiB. Lleit Bug 6e3nekn AocaraeTbesa y pesysnbrarti
NpoBeAEHHs1 [OOPOCOBICHOT KOHKYPEHTHOT 60poTLOH,
BMKOHAHHSA [OOrOBipHMX 3000B’A3aHb Ta 3BaKeHOI
MapKeTUHIOBOT NONITUKN.

BuCHOBKM 3 MNpoOBeAEeHOro AOoCNigXeHHSs.
OTXe, pesynbratu [OCMIMKEHHS, BUKNAAEH! Yy Ui
cTaTTi, BigobpaxalTb BUPILLEHHS HayKoBOI MNpo-
6/71eMM BM3HAYEHHS CYTHOCTI MOTMBALLiHOI 6e3nekn
nignpuemcTBa, i KOMNOHEHTHOIO CKnagy Ta Micud y
cucTeMi 3arasibHol 6e3neku. Lle ceiguutsb, Wo poboTta
Ma€ TEOPETUYHY LiHHICTb Ta NPAKTUYHY 3HAYYLLICTb.

HaykoBa HOBM3HA AOC/IIKEHHA NONArae B TOMY,
O Breple HaBeAeHO TpakTyBaHHSA MOTUBAUiiHOI
6e3nekn nNignNpuUeMCTBa; YAOCKOHaNeHo i Komno-
HEHTHE HamnoBHEHHS, siKe, Ha BiAMIHY Bif, HasaBHUX
nigxo4is, po3rnsgae NOHATTA Y LUMPOKOMY PO3YMiHHI,
a He TifIbKK Woa0 nepcoHasty.

MpakTMyHa 3HaYyLiCTb POBOTM MONSArae y TOMy,
LLIO TEOPETMYHI HanpaLloBaHHSA, 30Kkpema Ti, fki CTO-
CYIOTbCS PEKOMEHAALIN LoAo 3abe3neyeHHs cknaa-
HMKIB MOTUBALiiHOT 6e3nekn, AOUiNbHO peani3oBy-
BaTn y 6e3nocepeaHin AisafibHOCTI NiANPUEMCTB.
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MOTIVATION SECURITY: THEORETICAL ASPECT

The purpose of the article. Despite the considerable amount of scientific work in the field of security and
motivation, scientists have not formed a unanimous opinion on motivational security. In particular, some view it
as a part of personnel security, others — as an element of social or socio-motivational security. A considerable
part of scientists misses it from the field of view in general and does not consider to distinguish it as a separate
component, and study in the complex of economic or social security of the enterprise.

Methodology. In the conducted research used as general scientific methods (analysis, synthesis, compari-
son, generalization), and highly specialized. The general scientific methodology has been applied during the
theoretical review of the Ukrainian and foreign scientific base related to the subject of the research.

Results. The scientist’'s approaches to determine the place of motivational security in structure of the secu-
rity of the enterprise are considers in the article. An author's vision of this problem that based on a hierarchical
approach is formed. As a result of generalizations and assumptions, the author’s interpretation of motivational
security is formulated. Motivational security is a condition when personnel are protected from external and
internal threats to their professional, psycho-emotional, physical condition and level of life support in the long
term, in which the labor potential is saving and development, labor productivity growth and condition when
consumers, contractors and competitors show commitment to the enterprise and interact on the basis of trust
and equality. The structure of motivational security is investigated and own approach to component content
is formed. In particular, motivational safety should include material, career, professional, socio-psychological,
pension insurance and externally oriented security.

Material security is a condition when motivation delivers the expected results for all stakeholders. Career
security is a condition when the equality and fairness of employees career advancement are guarantees. Pro-
fessional security is a condition when the work process is satisfying, regardless of the level of material com-
pensation. Social and psychological security is a condition when protection of stress, conflicts, a conducive
social and psychological climate in the workforce and conflict-free interaction are achieved. Pension insurance
security is a condition when protection of the risks and threats that may arise as a result of an employee's
social or physical state. Externally oriented motivational security is a condition when protection of risks and
threats which relate to the confidence of consumers, contractors and competitors.

Practical implications. The practical significance of the work is that it is advisable to implement theoretical
developments, in particular concerning recommendations for providing motivational security components, in
the activity of enterprises.

Valueloriginality. The scientific novelty of the research is that the first time an interpretation of the moti-
vational security of the enterprise was submitted; its component content is refined, which, unlike existing
approaches, considers the concept in a broad sense, not just in relation to a personnel.
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